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CAW Local 222 Proudly Serving Our Members For 75 Years 1937-2012 


CAW Local 222 President 

Chris Buckley was re-elected as 
Vice President of CAW Council 
on December 3, 2011. Local 222 
Financial Secretary Dale Millson 
(inset) nominated Chris 

for this position. 
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Government Allows Attacks 


PRESIDENT’S REPORT 


On Working Class 


ith this being our first Osh- 
aworker of 2012, I would like 
to wish the entire membership 
a Happy New Year and all the 
very best as we travel though 


this year. 

On Dec. 16/11 General Motors finally made 
the official announcement that the next gen- 
eration Impala will be produced here in Osh- 
awa. Although this is a good-news story, we 
still have our challenges ahead of us, as this 
new Impala will be produced within the Flex 
Plant. GM still plans to idle the Consolidated 
Plant in 2013; the new Impala will also be 
built at the Detroit Hamtramck facility. To date 
GM has not confirmed production volumes 
between the two plants. We continue to press 
GM for product commitments related to the 
Consolidated Plant beyond 2013, which today 
employs 2,400 of our members. 

Back on Noy. 9/11, I sent a letter related to 
the Consolidated Plant and our Equinox pro- 
duction to Dan Akerson, General Motors CEO, 
along with both the Federal and Provincial 
governments. To date I have yet to receive any 
reaction from any government representative, 
which is disappointing considering the gov- 
ernments remain major shareholders in GM, 
owning approximately $8 billion of the Can- 
adian operations. One would think both the 
provincial and the federal governments would 
be concerned with General Motors’ plans for 
the future of our Canadian plants. 

In fact, GM CEO Dan Akerson did reply 
on Dec. 2/11. The two of us had a 30-minute 
conversation by phone in regards to my letter. 
Without relating the entire conversation, I can 
tell you Mr. Akerson confirmed they have no 
plans for our Consolidated Plant beyond 2013 
and referred numerous times to what the UAW 
had accomplished during their recent nego- 
tiations in order to secure investments and 
employment. I firmly reminded Mr. Akerson 
that CAW members deserve to be rewarded 
with products and employment into the future, 
as our sacrifices made by both active and re- 
tired during the 2009 auto crisis enabled his 
company to survive. Unfortunately, in today’s 
auto industry we are not only competing with 
offshore automakers, we are also competing 
with Mexico and the United States. This sets 
the stage for extremely challenging negotia- 
tions with General Motors later this year. 

Regrettably, this year has started off with 
workers being under attack by greedy employ- 
ers. On Jan. 1/12, 465 workers, members of 
CAW Local 27 in London, were locked out of 
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their workplace while the Union attempted to 

negotiate a new collective agreement. 

For decades this location was known as 
GM London Diesel, until it was sold off to 
Electro-Motive Diesel. In June 2010 Progress 
Rail Services, a wholly-owned subsidiary of 
Caterpillar, purchased this facility. Caterpillar 
is known world-wide for their anti-union pos- 
ition and ill-treatment of workers. During the 
recent bargaining process, Caterpillar tabled 
their final offer to the Union, which amounted 
to a 50 per cent cut to these members’ wages, 
benefits and pensions. 

The following is a list of the company’s 
demands, which were rejected and led to the 
lockout: 
© $21 million annual reduction in wages and 

time off per year. 

© $1.5 million per year in benefit cost reduc- 
tions. 

© $6.9 million cut out of pension and retiree 
benefit costs. 

@ $10 million out of the SUB fund. 

The savings listed above would be gained 
by concessions the employer tabled in the fol- 
lowing areas: 

@ A wage reduction for all classifications. The 
deepest cut is $18.50 per hour for at least 
50 per cent of the workforce. 

© Elimination of the Defined Benefit Pension 

Plan. 

Elimination of retiree benefits. 

Substantial reduction of shift premiums. 

Elimination of COLA. 

Reduction in overtime compensation. 

Elimination of four holidays annually. 

Elimination of vacation time of between 64 

and 120 hours. 
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© Elimination of sur- 
vivor income bene- 
fits; income maintenance plan; SUB plan; 
SWW protection; maternity/paternity top- 
up; retiree medical; retiree life insurance, 
etc.. 

@ 25 per cent co-pay for the cost of pre- 
miums of medical, drug, dental, vision, 
hearing aid coverage. 

@ 25 per cent co-pay at time of purchase of 
prescription drugs. 

@ Major reduction in dental and other benefit 
coverage amounts. 

© Elimination of protection of skilled trades 
work. 

It’s important to point out, these conces- 
sions are not coming as a result of the com- 
pany hurting financially or being on the verge 
of bankruptcy, looking for government loans 
to survive. Here is a company which is do- 
ing extremely well and reported in October 
2011 increased quarterly profits of 44 per 
cent. They are also predicting a 20 per cent 
increase to their 2011 sales of $58 billion this 
year. Yet they have locked out these workers 
for not accepting these drastic concessions, 
combined with a genuine threat of moving 
production to Indiana. 

Another situation we can’t ignore involves 
Rio Tinto, a U.K.-based mining giant that also, 
on Jan. 1/12, locked out 755 smelter workers in 
Alma, Québec. This is another profitable com- 
pany, based outside of Canada, demanding huge 
concessions of workers during the collective 
bargaining process. When the concessions are 
rejected, workers are locked out in the cold. 

Lockouts seem to be the trend. Not too long 

see GOVERNMENT - page 3 


Impala Announcement 
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On December 16, 

General Motors officially 
announced that the next 
generation Impala will be 
produced in Oshawa. 

CAW Local 222 President 
Chris Buckley was on hand 
at the press conference and 
answered questions from 
the media. 
—————EEEEE 


Government Allows Attacks On Working Class 


— continued from page 2 


ago, U.S. Steel used a 50-week lockout to dis- 
mantle the Defined Benefit Pension Plan for 
workers in Hamilton. 

These attacks against workers take place 
and our governments — who are supposed to 
represent Canadians’ best interests — remain 
silent. These multi-nationals have enjoyed 
huge corporate tax cuts while at the same 
time demanding workers give back through 
concessions or are locked out. There is the 
common threat of their Canadian jobs leaving 
the country. Why would our government not 
be demanding jobs in return for tax cuts? Over 
450,000 good-paying manufacturing jobs have 
left Canada over the last several years, while 
the government provides corporations with 
tax breaks. What's wrong with this picture? 

On Jan. 16/12 our members at Aditya Birla 
Minacs ratified a new three-year agreement by 
87.5 per cent. Our members in this unit are all 
licensed automotive service technicians whose 
employer is under contract with General Mo- 
tors. They supply diagnostic assistance to GM 
dealership technicians across Canada, the 
Caribbean and parts of Central America. I would 
like to thank this membership for their support 
towards our Union. I also thank bargaining 
committee members Dave Sandford, Robert 
Arseneault and national staff rep Keith Osborne 
for their contribution during the process. 


We are now preparing to turn our attention 
towards bargaining a new collective agree- 
ment on behalf of our Durham Region Transit 
members. Traditionally negotiating proves to 
be challenging when dealing with this em- 
ployer. It is our objective to arrive at a fair 
agreement for our DRT membership without 
a disruption in services. Let's hope the Region 
feels the same way. 

Most people are not aware of the fact that our 
federal and provincial governments are current- 
ly negotiating a massive bilateral trade deal with 
the European Union, arguably the largest, most 
lucrative and potentially damaging trade deal in 
our country’s history. In fact, negotiations of the 
Canada-EU Comprehensive Economic and Trade 
Agreement (CETA) are scheduled to end this 
year. To date, there has been almost no public 
debate, no information sharing and no account- 
ability from the Prime Minister's office, who 
are driving this deal forward. This agreement 
threatens nearly every aspect of Canada’s social 
economic and environmental policy framework, 
including the following: 

@ Granting private corporations full access to 
bid (and possibly sue) on Canadian public 
procurement decisions at both federal and 
provincial levels. 

© Opening up private investor access to pub- 
lic waste and water contracts. 


@ Threatening privatization of key crown cor- 
porations. 

@ Dismantling important local renewable 
energy schemes, including the Ontario 
Green Energy Act. 

@ Killing manufacturing jobs by increasing 
exports of natural resources and importing 
value added goods (including autos). 

© Undermining Canadian intellectual prop- 
erty rights. 

There are many other issues with this “deal.” 
The CAW, Canadian Labour Councils and many 
other organizations are attempting to raise 
public awareness and stop this deal from being 
signed. It provides no meaningful benefit to Can- 
adians, our society and our communities. 

Below I have included a resolution that 
CAW Local 222 and Jim Freeman, President 
of the Durham Region Labour Council, will 
be requesting the City of Oshawa endorse. For 
further information related to this Canada-EU 
CETA, please visit our website, www.cawlocal. 
ca/222 under News and Events. 

At a time when our country continues to 
lose thousands of good-paying jobs and work- 
ers continue to be the target of corporate at- 
tacks, the last thing Canadians need is yet an- 
other trade agreement that will prompt only 
greater economic devastation. 


In Solidarity. 


Canada-EU CETA Proposed Municipal Resolution 


WHEREAS the Canadian government is close to concluding negotia- 
tions with the European Union (E.U.) on a Comprehensive Economic 
and Trade Agreement (CETA), with participation from provinces and 
territories; and 

WHEREAS the City of Oshawa recognizes the importance of trade 
to local, provincial/territorial and national economies but also the 
impact that trade agreements can have on the powers of local gov- 
ernments; and 

WHEREAS in the CETA, Canada has exchanged an initial procure- 
ment offer with the E.U. (listing sub-federal entities that will be 
bound by the rules of the procurement chapter) that may include 
municipalities and that would explicitly tie Oshawa to the terms and 
conditions of an international trade agreement; and 

WHEREAS the E.U. is insisting on full access to procurement by 
municipalities, school boards, universities, hospitals, utilities and 
other provincial agencies, which could significantly reduce the free- 
dom of these bodies to hire or source locally on public contracts, 
or to use public spending as a tool for economic development, en- 
vironmental protection and support for local farmers and small busi- 
nesses; and 

WHEREAS procurement rules in the CETA combined with invest- 
ment protections related to transit, water, electricity and other public 
services delivered locally may lock in privatization and make it pro- 
hibitively expensive to apply new regulations, to take back services, 
or create new municipal programs; and 


WHEREAS Oshawa already has an open and fair procurement 
policy, and that it is not the international norm for municipal govern- 
ments to be covered by procurement agreements such as the one 
proposed in the CETA; and 

WHEREAS disputes by private firms against local policy decisions 
could be taken before private trade tribunals that lack transparency 
and have the authority to impose fines; 

THEREFORE be it resolved that Oshawa City Council requests: 
© That Ontario issue a clear, permanent exemption for Oshawa 

and all municipalities from the Canada-E.U. and that it otherwise 
protect the powers of municipalities, hospitals, school boards, 
utilities, universities and other sub-federal agencies to use pub- 
lic procurement, services and investment as tools to create local 
jobs, protect the environment, and support local development; 
and that 

The Ontario government disclose its initial procurement, services 

and investment offers to the E.U., explain the impacts CETA would 

have on municipal governance, and give MUSH sector entities the 
freedom to decide whether or not they will be bound by the procure- 
ment, investment and regulatory rules in the agreement; and that 

This resolution be sent to the Provincial/Territorial Municipal 

Association and the Federation of Canadian Municipalities, the 

Ontario Hospital Association, University Association and the On- 

tario School Board Association and any other relevant bodies for 

consideration and circulation. 
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FINANCIAL SECRETARY’S REPORT 


Come Celebrate 


75 Years Of Solidarity 


s I reported in the December Osh- 
aworker, our CAW Local 222 Exec- 
utive Board is hosting a dinner and 
dance on Saturday, March 3/12 to 
celebrate the Local’s 75th anniver- 
sary. Tickets for the dinner and dance, being 
held at the Lviv Hall, are at the reception desk 
of the CAW Local 222 Union Hall for a cost of 
$35 per person. The menu for this event is 
available in advance and any special dietary 
requests need to be made upon purchase of 
tickets. There are a limited number of tickets 
available and due to the size of our member- 
ship not everyone who wishes to attend may be 
able to get tickets. Tickets will be sold on a first 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) 
Americus Logistics (Ajax) 
syncreon Supplier Park (Oshawa) 
Armada Toolworks (Lindsay) 
AGS Automotive (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

Mills Motors Buick GMC (Oshawa) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Kerr Industries (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Canada Supplier Park 


(Oshawa) E-mail: local222@cawlocal222.com @ Web: www.cawlocal.ca/222 


Abednego Environmental (Oshawa) 
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President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Editor 
Joe Sarnovsky 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


come basis. Please plan to attend the dinner 
and dance as well as our Open House on Fri- 
day, March 2/12 at our CAW Local 222 Union 
Hall to help us celebrate this historic event. 
On Dec. 2-4/11, CAW Council was held in To- 
ronto. During this Council, the terms of office 
expired for the Executive. I’m very pleased to 
announce that our President Chris Buckley was 
acclaimed for another term as Vice President 
of CAW Council, which is the parliament of the 
CAW. The Council delegates, coming from all 
CAW Locals across Canada, recognize Chris’s 
intelligence and very straight-forward, honest 
approach to issues along with his many other 
leadership qualities. All our delegates were 
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FINANCIAL 
SECRETARY 


very pleased and proud 
to see Chris acclaimed. 
Our members can be 
very proud that the Council delegates hold our 
President Chris Buckley in such high regard. 

I would like to congratulate Jim Freeman 
on being elected as Vice President representing 
Labour Councils at the November Ontario Fed- 
eration of Labour Convention. Jim is currently 
President of Durham Region Labour Council and 
has been one of CAW Local 222’s most prominent 
activists for the rights of the middle class and less 
fortunate in our society. This is a well-deserved 
honour in recognition of Jim’s many years of self- 
less hard work on behalf of others. 

On December 6th our CAW Local 222 
Women’s Committee presented a Candlelight 
Vigil in memory of the Montreal Massacre and 
all women who have lost their lives to violence. 
I would like to thank Tammy Schoep, Stacy 
Dunn, Arren Loyst, Dorothy Whalen, Dana 
Berry and Danielle Heetkamp of the Women’s 
Committee, along with Karen of the CAW Local 
222 office staff, who all did an excellent job 
in organizing this very important event. CAW 
Local 222 has always been at the forefront of 
ending discrimination and violence in all forms 
and will continue to do so with the aid of our 
Women’s, Human Rights, Community Services, 
Education and Youth Committees. The Women’s 
Committee also held a Girls Night Out event in 
December to raise funds for Bethesda House. 
Thanks to the Committee and all who attended, 
a very generous donation was given to the 
Bethesda House just in time for Christmas. 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


Editorial Board 


Barry Grills *Colin James ¢ Teri MacDonald 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Chris Buckley ¢ Dale Millson e Bill Mutimer 

To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


‘CAW LOCAL UNION MEDIA ASSOCIATION 


APSL 


Board Member At Large 
(Balance of Local) 
Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 
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CAW LOCAL 222 
1425 PHILLIP MURRAY AVE. 
OSHAWA, ON L1J 8L4 
email: local222@cawlocal222.com 


JANUARY/FEBRUARY 2012 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Months Of October and November, 2011 


Total Receipts... eee 
Total EXpense ...c.0ccssilcccenossssritecens>s 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At November 30, 2011 


ASSETS 

CURRENT ASSETS 

CASI eesssssaistssesastasnennusnastarananennaeiannannait 376,707.37 
Bank......... 929,174.90 


Total Bank... we 1,305,882.27 
Deposit — AW CU) sssasesccaxssessisicecrnsssinsaetedaenimassamusaraias 37,640.17 
Due from Dental Centre .....cccccccsceccscscscssssessesesssvscscscsesssescsesesvsvseeeees 40,169.39 
Dominion of Canada Bonds . F 12,000.00 
SHOst: Teri Lovestnves ts sscsssiesisissssisssescecsivseovsvecvessisacacessesessesesessssssvivvnns 1,072,185.48 
TOTAL CURRENT ASSETS ....0....00.cccccccccecseeetsesetscseneceteceteeseeseneees 2,467,877.31 
Fixed Assets 
Dati eh cect cccsnsnnsccaccades caanaaatoctttaesssscstieeeaaastevstsesssstoteees aan oe 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS .........ccccccsssssessesestsssesssssssessssnssestesesseeseatsaeaneasess 3,537,355.61 
TOTAL ASSETS 3. issscssissssaiidiocssannnhadcieiasuanacinedeusianieneae 6,005,232.92 
LIABILITIES 
CURRENT LIABILITIES 
Accounts Payable issvssssicessssssessssscavessassessssescoassaaseesastsittessssvseaseneneesennenst 421.16 
Accrued Liabilities 907,810.05 
Vacation Payable’ sfiisivsrssunccmnsnsicmiien nnninmnmaianis —651.85 
UI Payable .... 99.58 
UI Payable — Lost Time .... 987.33 
CPP Payable — Lost Time.. 2,139.32 
Income Tax Payable... F 4,338.35 
Income Tax Payable — Lost Time... 6,076.31 
Receiver General Payable.........sscsssssscsssssssssssesssssscsnsssesansstsenssencenseaveenens 13,640.89 
EHT Payable wo... 5,226.27 
Union Dues Payable. 2,250.17 
TANW) UD s «csseusasc cxusautussvsvy vasa sesso va carta essay eareavewereoseecceaeesecvesctesessesseaiaatts 2,546.85 
ainnily Supp OUt a acess sssvasaaanaazaenvenianvaesuersvceassaserattsteancregeneeiennimamanreeries 48,202.20 
Charitable Deductions.. 2,578.29 
WCB Payable... 59,671.98 
Retired Members Fund 80,141.96 
Recreation Fund ............004 5,811.10 
Lear Whitby Adjustment Fund... F 0.00 
TOTAL CURRENT LIABILITIES ...0..0....0.0. ccc ccceccceseesetseetseseeeeteeeeneees _1,007,462.79 
TOTAL LIABILITIES ......cccccccccccccccccssssscccssssssssssssvsssevsssssssssssseeeesseseeee 1,007,462.79 
EQUITY 
NET ASSETS 
INGE ASSO1S ooo cassava assceeeseeeseusvaeeete vases esnevensees cosoreneorereaiescescettasesisaaiaaia 4,571,959.71 
SUI PUUS sevevsvasscesvasitesssesvreasgsaatianversinsnsssvesessagaseeataastaitleeenciecernmmanuetiss 425,810.42 
TOTAL, NET ASSETS i35sciscssssvisiscscssscesisassisscccescssssnesvesctosesestsossseetsanstenss 4,997,770.13 
TOTAL EQUITY ......cccccccccssssccsssssssssssssssssssssssensssssseusssstssssessessesnse 4,997,770.13 
LIABILITIES AND EQUITY.......ccscsssssssssssssssssssssssssssssesssssessseeeeessssssen 6,005,232.92 
~ @m se. 
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gtd cated gests $1,298,386.57 
eee reer 1,145,733.14 


seston $ 152,653.43 


CAW Local 222: Income Statement 
October 1 - November 30, 2011 


REVENUE 

INCOME 

Membership Dues essieizscaiitsitsssscssossossussvesassasivriveseesssansaesesvenvenuseaseestansaes 971,181.24 
Initiations... ee As 1,150.00 
Oshawa Area Skilled Trades 563.48 
S.U.B. Receipts .......ccsees 61,685.30 
Greenshield Recoveries.. 7,807.05 
Hall Maintenance..............000.. 5,066.50 
Lost Time and Wages Recoveries 14,681.10 
Staff Wage Recoveries ............ 203,298.80 
Miscellaneous Collections. e 256.00 
Oshaworker.............00005 eessasivaeavaicenaneeevevetunsstonsesneaven 17,792.96 
Recreation.. AMAA a in eectentelt 490.00 
Rethtivectecsteccéccconrstsccosecs 13,949.88 
Soft Drinks and Vending. es 183.00 
Telephone INCOME aiisessccsezecescesreareersn svassetcsacsisnanonvontarsnnstecnniteess 281.26 
TOTAL REVENUE ...........ccccsscscsssssssstessessessssesnesnssnesesseesesuesueaneaessessaneess 1,298,386.57 
EXPENSE 

OFFICE AND BUILDING 

Braployee: Salaries sassssscicstisciisivcstvassossisvsssatssaceisvinasssessoissss speeneeoneonnvaiaess 153,510.27 
WE ER DENSE céccccetssssccsssssssaznazsrsinaiessoosssssnnsnannnanaers 2,368.30 

CPP EXPOSE ccccccedsssasesssssstissisi devessearssesasiiasnsieaoansays 3,783.52 

WCB Expense.. 493.84 

EHT Expense .. see 4,899.80 

Other Benehits:cccsscasstccctvnienssnsminionn 43,413.05 

Employee Benefits and Insurance o......0.c eects 54,958.51 
Hall Expenses yezcccssssssssesssnvesues ces 2,828.00 
TASUSANCE scsicdcsssscececes % 20,270.52 
Bui dite Vain teat CG acossccsacesasesesetescercnramesesarren eerste 16,782.04 
Telephone sirssnsctisscece acatanencnsneniatiinnuvarcsinmesnetts 16,331.81 
Office Supplies and General Expense 37,032.67 
Officers Expense .......c.ccccceeee # 11,459.00 
Protessi otal :cicrscesccscaunaneseasssnseanininnnanaenmanias 17,616.15 
Total Office and Building 0... cccccesseseestesecseeeseseseesteeteeeeneens 330,788.97 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 10,531.08 

Per Capita — Durham Labour Council........ 3,288.20 

Per Capita — Lindsay Labour Council. 55.00 

Per Capita — CAW Assessment. .. 564,630.00 

Per Capita — CAW Council ...... 10,453.98 

MOtal Pet Gapitascecsczaceaivasssssasiatateastesssssssasensaapinaanieeansctasia asermasaoeenetes 588,958.26 
Lost Time: Wages and Benefits ..........c..cessesssssssssessecsectecseseeneeneeestenseneens 97,797.58 
Lost Time Expenses M&E&H ........cececceseeeesteeeeetees —2,,229.36 

Lost Time Expenses — Hotels.. 35,559.97 

WOSt Wine: Expenses ses saiccsdecivesstidetedossesassnvrai asttessisa ovina secsctinencoeveeveasasty 33,330.61 
Misc. Election Costs... 15,388.40 
Education —1,034.63 
Investors Group Trust — Staff Pensions ........cccscseseeseeeeeeesesteseeseeneene 14,773.95 
Oshaworker — Printing .............. = 30,787.98 

Oshaworket = Postage :isccienweessesssosnnaicinnees. 21,703.09 

Total OshAWOLKEr o......c.ccccccccescsesssscececscscsesesesesecscsssesesevsvssseseseseeueavsssesees 52,491.07 
Publicity ......... 1,034.45 
Recreation.........0.. 4,260.00 
Welfare and donations... 7,381.00 
Skilled Trades ..........0.. is 563.48 
Total Organizational 53 c2::cc:sanunccannmencneseeers 814,944.17 
TOTAL EXPENSE......cccccccccscsscsscsssssssscssssssssssssssssssssssssssssssssssssssssssssssen 1,145,733.14 
NET INCOME o.......ssscsssssssssssssssssssssssssssssssssssesssssssssesscssssssssessessssssssesees 152,653.43 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Good News As Fleet Sales 


Extend Impala Build 


ere is the GM plant population, as 
of Jan. 20/12: 


Production 

@ Active 3,558 (includes 95 Trades 
working in Production and 237 
SWEs) 

® Layoff 16 on 1C and 246 SWEs 

@ Sick leave 165 

@ LOA 23 

@ Total = 4,008 


Skilled Trades 
™ Active 516 
@ Layoff 222 (includes 127 on the street and 

95 working in Production) 
® Sick leave 14 
B@ LOA6 
@ Total = 758 

On the Skilled Trades side of the house, we 
had members recalled mid-January as a result 
of increasing pre-production work for the up- 
coming Cadillac launch and new Impala work. 

At the present time all Trades members who 
have applied to work in Production have been 
assigned. Having said that, in the last month 
we have had five Trades members go from lay- 
off status to the Production line in accordance 
with the Local Agreement. 

Skilled Trades Chairperson Ron Svajlenko 
and I continue to meet with the Company in an 
attempt to bring more Trades back to work. 
At the present time I do believe that we are 
making some headway and we will continue to 
explore every avenue to do so. 


As you’re aware, the Consolidated Plant 
is working Saturdays as the demand for our 
Equinox remains strong. The Company has 
indicated that this plant will continue to work 
Saturdays throughout the first half of this cal- 
endar year. 

On the Flex Plant side, sales for the Camaro 
have softened and the Company has scheduled 
another down week starting March 26/12. As 
a result of this down week, the Company will 
recall more Trades from layoff temporarily to 
do pre-production work for the new models. 

The Company has delayed the Cadillac sale- 
able production date from March 26th until 
May 7th due to build issues. It is important this 
launch continues to be on schedule as once 
it starts saleable units, it should make up the 
production units which have caused the recent 
down weeks in Flex. 

On a positive note, the Company is antici- 
pating the Consolidated Plant will continue to 
build fleet sales of Impalas until May 2013. 
This is good news, as this plant was scheduled 
to build out of the present Impala in January 
2013, as that is when the next generation Im- 
pala is introduced in the Flex system. 

I have asked management if the Equinox 
has been scheduled to continue to be built 
after the May 2013 timeframe in the Consoli- 
dated Plant, but they have told me that deci- 
sion has yet to be made and will be directly 
related to product demand. 

At the present time we can only hope that 
the Equinox sales continue to grow in this seg- 
ment, due to the fact the Springhill facility in 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


Tennessee will also start 
to build product in this 
calendar year. 

I would also like to mention that with the 
additional down week in March that anyone 
who had vacation scheduled and wishes to 
cancel it as a result of the plant being on lay- 
off during this week must do so within seven 
working days, in accordance with Doc. 71 of 
the Master Agreement. 

On a very serious issue, on New Year’s Day 
Caterpillar locked out more than 465 work- 
ers at the London Electro-Motive facility, which 
was formerly a division of General Motors and 
is still part of CAW Local 27. The Company is 
demanding these workers cut wages by 50 per 
cent and eliminate their pension plan. The com- 
pany insists on setting the terms and conditions 
of negotiations or else they will not return to 
the bargaining table. This company made huge 
profits thanks to this Canadian facility. 

On Jan. 21/12 a huge rally was held in 
London in support of these workers by both 
the Ontario labour movement and the general 
public. We can only hope that the governments 
will step in to demand this company return to 
the bargaining table and work out a fair col- 
lective agreement. I believe the federal govern- 
ment can and should put pressure on this com- 
pany, as this is the same company that received 
compensation from them to buy this operation. 

As always, I can be reached at 905-644- 
2480, mike radio 2480 or by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 


Letter Of Thanks From Monte Carlo And Camaro Owner 


To the Editor: 


This summer I bought a 2002 Monte Carlo SS. Even after 10 years 
on the road and 110,000 miles it doesn’t rattle or squeak. The inter- 
ior is still in excellent shape, everything works and it drives pretty 
close to new. Your plant builds a high quality car. 


constructed with an excellent paint job. You should be commended 


Cordially, 
Allen Seremak 


Lalso have a 2011 Camaro that you built and I love it. It’s very well 


Sharon’s Kids Say Thank You! 


To the Editor: 


Thank you for your part in the success of our 2011 
Christmas Program! Our 43rd year is over and I am 
very happy for another wonderful year. We raised 
$28,970! On behalf of the Durham Children’s Aid 
Society Foundation and the children and families we 


Cleveland, Ohio 


for building such excellent cars that really hold up over time. 


made a difference and children smiled... and isn’t 


that the magic of Christmas? 


Sharon E. Clark 
Founder, Sharon’s Kids 


helped, we are all truly grateful. Together we have 
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Happy New Year and may good health and happy 
times be a part of 2012 for you and the ones you love. 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


London Rally In Support Of 
Electro-Motive Workers 
le uae wl cmttiars Rican 


On Saturday, January 21, thousands of demonstrators, 
including many from CAW Local 222, rallied in 
London’s Victoria Park to show their support 
to the 465 locked-out CAW members at 
Electro-Motive. The company, a 

subsidiary of Caterpillar, is 

demanding a massive 50 per cent 

wage cut and major pension and 

benefit concessions. CAW Local 27 

members at Electro-Motive have 

been locked out since January 1. 

This facility was owned by General 

Motors until 2005. For more details 

and information on how you can help 

the Electro-Motive workers, please visit 

the CAW National website page at 
http:/jvww.caw.ca/en/10835.htm. 

Photos by Joe Sarnovsky. 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Bargaining 
Already Shaping Up 


As A Challenge 


want to thank the membership for the great response in respect 
to how many bargaining demand sheets that were returned to 
the committee. We are currently waiting for dates to be con- 
firmed to commence negotiations with the Commission. 

At the last Union-Management meeting, we were informed 
that the Region will be hiring an outside lawyer from Hicks-Morley 
instead of utilizing one of their in-house lawyers, which the taxpay- 
ers already pay for. It’s always challenging when they use an out- 
side lawyer because they generally know two-thirds of sweet nothing 
about Transit. Management also produced a wish list of changes to 
the Collective Agreement affecting our operators, which will make 
bargaining very interesting, to say the least. 

The expansion project at our Westney Division location is moving 


JOHN 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 
along, although you need to drive a stake in 
the ground to notice any movement. However, construction is still 
scheduled for completion this May. 

The Region is now looking for an alternate site to build our new 
Oshawa facility, due to the environmental issues at our Raleigh loca- 
tion. Most of us will have plenty of time to watch the construction in 
Oshawa, since we'll likely all be retired before the Region ever gets 
around to building it. 

We have had some good news though, as phase three of transit ex- 
pansion in Ajax-Pickering is scheduled to take place this fall, which 
will mean more jobs for our unit, and the Bus Rapid Transit service 
is still on schedule for July 2013. 

In Solidarity. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Atlas Language: 
Article 4.01 Means 
No Outside Auditors 


mployees outside of the bar- 
gaining unit shall not perform 
work normally performed by the 
bargaining unit employees ex- 
cept for the purpose of training 
employees or in emergencies. These excep- 
tions shall not be used to displace or reduce 
the hours of work or pay of any employee.” 

The preceding article was negotiated and 
entrenched within the signed Collective Agree- 
ment between Atlas Logistics Ajax Inc. and 
CAW Local 222. 

I don’t recall Loblaw Corporation Limited 
attending these negotiations, for I’m sure I 
would recall seeing Galen’s smiling face at the 
table had that been the case. Loblaw made a 
business decision to have an American third- 
party logistics firm operate its Ajax ware- 
house. Atlas Logistics Ajax Inc. was contracted 
to run this operation. The employees of this 
warehouse realized their interests were bet- 
ter served from within a unionized workplace. 
After the company’s lengthy and at times sur- 
real attempts to halt this process (which in- 
cluded short-skirted beauties with candy and 
hand-delivered propaganda CDs in its failed 
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attempt to keep our union from organizing), 
Atlas Logistics Ajax Inc, a division of Versa 
Cold was forced into contract negotiations 
with the CAW. This company and this Union 
negotiated the articles in our collective agree- 
ment and knowingly entered into a signed 
and ratified three-year, eight-month contract. 
If there are changes wanted by either side as 
far as the contract is concerned, the time to 
achieve them will be during our next round 
of contract negotiations. Loblaw Corporation, 
which has no true regard for this contract, 
doesn’t see it that way. 

It seems our customer has told Atlas it must 
allow its own auditors to audit product and it 
will do so in this location. Atlas is being placed 
in a difficult position for if it allows this situation 
to take place then it is knowingly and blatantly 
breaking the terms of Article 4 and therefore 
breaking the contract it signed with the CAW. 

Atlas has seven unionized posted auditor 
positions. They average an audit ratio of ap- 
proximately two pallets per 1,000. If Loblaw 
feels it is experiencing too high an error ratio 
for shipped product, it is reasonable to require 
Atlas to address the situation. It is not accept- 
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LOGISTICS 
UNIT 
CHAIRPERSON 
able for Atlas to allow 
non-union auditors to audit product in the 
plant. It is even less acceptable to then disci- 

pline this membership based on its findings. 

Our selectors are forced to endure stan- 
dards that are beyond reason while using 
equipment that is subject to breakdown or 
host delays. They are forced to attain high 
numbers under threat of discipline up to and 
including job loss. The Manhattan Warehouse 
Management System was never intended for 
the food warehousing industry. It encourages 
picking mistakes through unrealistic demands 
and unforgiving standards. 

If Loblaw has concerns its stores are being 
over-shipped or shorted product, the obvious 
solution is to have Atlas audit a greater per- 
centage of that product before it is shipped. 

This must only be accomplished through 
the labour of unionized Atlas auditors. 

If Atlas fails to realize this, it is the intent of 
this bargaining unit to hold them accountable 
to its contractual obligations and to grieve this 
company’s actions to the fullest extent, includ- 
ing arbitration. 

In Solidarity. 


tthe beginning of January, the Com- 
pany posted the list of 2012 Sick 
Credits available for all full-time 
seniority members. Please check 
this list for your employee number; 
the amount of sick credits you have avail- 
able for this year will be listed beside this 
number. If you have any questions regarding 
the amount of sick credits you have avail- 
able for use this year, please first speak with 
HR and if you are not satisfied, then speak 
to your designated Union Representative on 
your shift. You may also refer to Article 27.02 
in your copy of the Collective Agreement on 
how sick credits were accumulated in 2011 
for use in 2012. 

If you have yet to submit your 2012 vaca- 
tion, please ensure that you do this as soon 
as possible, as the Company may assign you 
vacation dates, as per Article 26.02 e). 2012 
Vacation request forms are available in the 
Union office. Once completed ensure they 
are returned to the Union office, so we can 
copy your request and then the original will be 
handed in to the Company. The 2012 Vacation 
Schedule will be updated on a regular basis 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus Members Advised 
To Check Sick Credits List 


to ensure that members are informed of their 
approved vacation time. You will also receive 
a copy of your request once it has been ap- 
proved by the Company. 

There have been some complaints from 
members that they have not been called in 
or offered overtime over the past couple of 
months. As per Article 15, overtime will first 
be offered to that group of employees who 
normally perform the work required (clas- 
sification/shift) and who have signed the 
volunteer overtime list. The sign-up list will 
identify each available classification. If you are 
available for overtime please ensure that you 
sign the Volunteer Overtime list, this book/list 
is located in the Perishable Receiving Office. 
Please put your name in this book for every 
date that you are available for overtime either 
early start, late stay or extra shift. 

Another issue that has been brought to the 
Union’s attention is that some members have 
not updated their personal information with 
the Company, i.e. change of address or change 
of phone number. The Company posted a 
notice on the bulletin boards reminding all 
members of this issue. So, if you have recently 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


New Work Still Rumoured 


To Be Coming To AGS 


elcome back for 2012, I hope 
everyone enjoyed their Christ- 
mas holidays. I apologize for 
this being my first article, but I 
just missed the December dead- 
line and the Oshaworker is not published in 
January. I hope to have an article every month 
from now on. 

I want anyone who has any questions to feel 
free to ask me and if I know the answer I'll 
let you know. I want to thank Ron Smith and 
Colin Doris for all their help the last couple of 
months, I was a little overwhelmed when I first 
took over, but without Ron and Colin I would 
have been completely lost. 

I’ve heard a lot of complaints about vaca- 
tion pay, Christmas vacation, bereavement, 
pensions etc. These cost-savings were nego- 
tiated at a time when concessions were the 
norm in the auto industry. I feel the best time 
to deal with issues is at next negotiations, I 
cannot change the contract we now have. 


One other thing I should mention is that 
we will be getting a new CAW National rep. I 
never got to know Jim Woods very well, but 
in the few conversations we did have I know 
his commitment to this membership was sin- 
cere. I have a lot of respect for Al Boivin, he 
represented this membership for many years 
through the good years and the bad and in his 
opinion Jim Woods was the best rep we ever 
had. I would like to thank Jim for his efforts 
on our behalf and wish him well in his future 
duties. 

As far as new work coming to Oshawa, I’ve 
heard the same rumours as the rest of you. 
That they need more room in the press area 
to accommodate more dies, and that they have 
a lot of work to do to get ready for the new 
work. But I have not heard any specifics or 
time lines on when this is supposed to take 
place. I really don’t understand why this infor- 
mation is so top secret. 

I met Mr. Loparco for the first time during 
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oved and or changed ee 
your phone number, it UNIT 
is your responsibility to CHAIRPERSON 


notify the Company im- 
mediately of any changes. Personnel Change 
Forms are available from the Union Office, 
your Supervisor or HR. Once you have com- 
pleted the change of address/phone number 
form ensure that the Union receives a copy 
and that the original is handed in to HR. 
Article 9.02 reads as follows: Employees must 
provide the Company with their address and 
telephone number upon employment. There- 
after, employees must provide the Company 
with changes to their address or telephone 
number. This information will be provided on 
Company forms. Failure to comply with this 
Article will relieve the Company of any obli- 
gation to comply with any part of this Agree- 
ment where this information is necessary for 
compliance. 

As, always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bailey@ 
hotmail.com. 

In Solidarity. 


GREG 
DAVIES 
the Christmas dinner. | AGS AUTOMOTIVE 
He seems to feel 2012 ul 
will be an important 
year for AGS Oshawa. I just wanted to let him 
know that he needn’t have any concerns about 
the workforce here, and that we are up for 
the challenges ahead. I got the sense that he 
was pleased with the workers here in Oshawa. 
He also knows that morale here is quite low 
and would like to see an improvement. This 
will not happen overnight, but I hope over the 
course of 2012 that morale does improve. 

In closing, I just wanted to give thanks to 
Al Boivin. As I said earlier he represented us 
for a lot of years, and I know the last few years 
took a lot out of Al. Being laid-off is a very 
stressful time but I never had any doubt about 
Al’s commitment to me and the rest of the guys 
on the recall list. Al, the place isn’t the same 
without you, we all wish you a happy retire- 
ment, you earned it. 

In Solidarity. 


CHAIRPERSON 
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Fighting The Corporate a 
Agenda Of Pure Greed , 


isters and Brothers, with this being 
the first issue of the Oshaworker 
for 2012, let me start by wishing all 
of you a happy new year. There are 
a few things scheduled for 2012 that 
I would like to make you aware of. 

In April, our cost of living allowance 
(COLA) will once again be paid. The formula 
is the same as it was previously, with the $0.02 
diversion. There is not any retroactive pay as- 
sociated with the COLA. 


Olivia Chow addresses delegates at CAW 
Council in December. 


This year, we will be celebrating our 75th 
anniversary for CAW Local 222. There is a din- 
ner and dance planned for March 3/12, at the 
Lviv Hall located at 38 Lviv Blvd. Oshawa, (one 
block north of Bloor off Simcoe St.). There 
are a limited number of tickets available. Tick- 
ets are $35 each and are on sale at the front 
desk of the CAW Local 222 Union hall. 

I had a third step grievance meeting in 
early January and as a result, there are two 
grievances being scheduled for arbitration. I 
discussed these grievances at the December 
membership meeting, so I will not go into a 
great deal of detail. The grievances are relat- 
ing to suppliers in house and severance pay 
for Whitby employees who went to work in the 
Ajax facility. At the time of publishing, I have 
not yet secured dates but will be sure to in- 
form you when I have. 

In December I attended CAW Council, as 
well as the IPS (Independent Parts Suppliers) 
Council in Toronto. Once again there many 
guest speakers in attendance. Olivia Chow, 
widow of the late Jack Layton, and his son Mike 
Layton spoke to the delegates. Their message of 
hope for a better future for working class Can- 
adians seemed to be an echo of Jack’s vision 
for Canada. They also spoke about the white 
ribbon campaign that Jack was so passionate 


about. It was a privilege 
to be in attendance at 
the Council and to hear 
them, as well as many others speak. In his re- 
marks to the delegates, CAW Canada President 
Ken Lewenza reminded us that “the corporate 
community says if you establish a Union, you 
will ruin the economy.” He went on to say that 
“St is not because of Unions, it is not because 
of taxes, it is not because of social programs, 
we are in trouble; it is because of pure ugly 
greed.” He also made it clear that you can- 
not cut tens of thousands of jobs in the public 
service and expect the services to remain the 
same. These words have never rung truer, es- 
pecially in the economic environment that we 
live in. We must continue to send the message 
that the greed will not be tolerated any longer. 

We are all saddened with the news of the 
passing of Scott Kossatz in January. Scott 
worked at Lear for over 25 years, and served 
this membership as a committeeperson in the 
past. Our deepest sympathy goes out to Scott’s 
children, Sam, Angela, Shannon and Joey, and 
his family and friends. 

If you have any questions or concerns, 
please contact me 905-436-0400 ext. 358, or 
by email sbateman@lear.com. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Defining A Harassment-Free Workplace 


isters and Brothers, I hope everyone had a joyful and relaxing 
holiday. Now here we are, ready for the new year ahead. To get 
off to a good start, I would like to refresh our memories about 
what constitutes harassment, what are the prohibited grounds 
and what is a non-code violation. Definition of Harassment and 
Human Rights violation in the workplace is: “A course of vexatious com- 
ment or conduct that is known or ought reasonably to be known, to be 
unwelcome based on a prohibited ground.” In Ontario, the prohibited 
grounds are as follows: race/colour, religion, disability, dependence on 
drugs, age, sex, marital status, family status, sexual orientation, national/ 
ethnic origin, ancestry/place of origin, association, and pardoned convic- 
tion. Ontario also recognizes the protection of transgender persons. 

Non-Code Harassment (Bullying & Conflict) can be defined as: Any 
unwelcome action by any person, whether verbal or physical, on a single 
or repeated basis, which humiliates, insults or degrades. It is also an 
expression of perceived power or superiority by the harasser(s) over 
another person, who is perceived as weaker or powerless, usually for 
reasons over which the victim of harassment has little or no control. 
Bullying is rarely a single incident and tends to be an accumulation of 
many small incidents, each of which, when taken in isolation and out 
of context, seems trivial, but they are far from it. What both Code and 
Non-Code violations have in common is that they lead to and create a 
poisonous workplace environment. 
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I was surprised to learn recently that as high as 
93 per cent of human communication is non-verbal. 
This made me even more aware of the importance 
of being in touch with how we act. Words are 
chosen and deliberate; our responses are raw 
and instinctive. We might not even be aware of 
how we act! Those around us can pick up and 
learn so much about what we “really” mean just 
by watching facial expressions, a smirk, rolling of 
eyes, tone of voice, posture, just to mention a few. 

In closing, let us all remember that it is the 
employer's legal responsibility to provide a harassment-free workplace. 
All management and supervision, by the power invested in them must 
lead by example, they set the pace. It is the Union’s responsibility to 
uphold the terms of the Collective Agreement, to ensure the employer 
adheres to its legal responsibility to its employees, and represent all its 
members fairly. It is the Union’s responsibility to obey the law including 
the applicable Human Rights Act (prohibited ground harassment and 
discrimination) and the applicable Health & Safety Act (acts of violence 
including domestic violence). 

Treating each other with respect, compassion, sensitivity, and kindness 
allows and generates a respectful work environment — our ultimate goal. 

Atwayst 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Wages And Jobs Going South_ 


lot of grumbling has gone on over 

the past year about the miniscule 

wage increases that we managed 

to squeeze out of Armada manage- 

ment at our last round of negotia- 
tions. In fact, the only good thing that can be 
said is that we actually got wage increases 
and gave up nothing. Yes, we are at the low- 
er end of the totem pole when it comes to 
wages but in my opinion our lower wages 
are the only thing keeping us going right 
now. 

Take a look at the lockout in London, 
for example, between Electro-Motive and 
the CAW. They were given an ultimatum: 
take a 55 per cent wage reduction or the 
plant is moved to the United States, where 
wages are 50 per cent lower. These people 
were making $35/hour which would bring 
them down to approximately $16/hour if 
they accept the company’s demands. Cor- 
porations are using us, pitting worker 
against worker, saying to us that if you 


won't work for $16 an hour, someone else 
will. When I look back at all the new work 
we have secured in the last year I can’t help 
but wonder how many unionized plastics 
plants we out-bid to get the contracts, be- 
cause we are working for less than $16/ 
hour and they couldn’t compete with Ar- 
mada’s offer. We are almost guaranteed 
employment for the next two years unless 
something extreme transpires. 

How many more unions this year are go- 
ing to have to make the tough choice be- 
tween wage cuts or walking the picket line? 
Remember this before you complain about 
the increases that we did get when others 
around us are being forced to take wage 
cuts or walk the picket line with the threat 
of losing their jobs altogether to employ- 
ees in the United States who will work for 
less. The only thing giving us a competitive 
edge against our brothers and sisters in the 
United States for the last 20 years was our 
low Canadian dollar. Now that we are at par 


with the U.S. dollar it is 
no longer as profitable 
for large corpora- 
tions to do business 

in Canada, paying 
Canadian workers 
more than work- 
ers in the USA. They 
don’t care that we 
cannot afford to put 
gas in our vehicles. 
They don’t care that we cannot pay our bills 
and they do not care that we have little to no 
savings for retirement. The only thing they 
care about is the bottom line. Only time will 
tell how bad things really get, but if the first 
week of this new year is a preview of what 
is to come, 2012 is not looking good for 
manufacturing jobs here in Ontario. We 
should feel fortunate that we have two years 
before we head back to the bargaining 
table. 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 


UNIT 
CHAIRPERSON 


EXT DIMENS 


Win tickets to the 


2012 Canadian International AutoShow 


Enter this Oshaworker contest for a chance to win passes to the AutoShow, February 17 to 26, 2012 
at the Metro Toronto Convention Centre. One lucky member will win the Grand Prize of a set of 
four tickets to the Show. Ten members will also win a pair of tickets. Enter to win today! Good luck! 


Ee 


= = ~ 
OSHOW 


PRESENTED BY 


auto TRADER.ca 


Phone No. 


Unit 


Clip out this ticket and drop it in the box at the Union Hall 


For more info on the Show, visit www.autoshow.ca 


Follow us on: 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Members Use New 


E.I. Layoff Code 


CI has been informed that GM has scheduled some down weeks 
for the Flex Plant (Camaro). This will likely see our Camaro 
Seating Plant go down for the weeks of Feb. 6/12 and Feb. 
27/12. As stated by GM, this downtime is scheduled to maintain 
inventory levels in line with customer demand of that product. 
Service Canada has supplied our membership with our new refer- 
ence code — 3526042012222222 — which will be used for all tem- 
porary layoffs in 2012. The code, which is good for the entire 2012 
calendar year, is only for those JCI employees who have been placed 
on temporary short-term layoffs with a return-to-work date. This code 
is not used for permanent/ indefinite layoffs, maternity claims or E.I. 
S&A claims. For Camaro seating members who have closed their claim 
and are laid off in 2012, you will use our new code when re-opening 
your claim. If you have kept your E.I. claim open from the last layoff 
in November, you must continue to report when advised by Service 
Canada, please make sure you report correctly, accurately and in a 
timely fashion (within three weeks). Failing to do so may cause your 
claim to be cancelled and or denied. If you have issues and need to 
contact Service Canada you can do so by calling the General Help Line 
at 1-800-206-7218, once you call the number push “0” to talk to an 
attendant, who should be able to help you with any problems you may 
having regarding your claim. Wait times have been increasingly long; 
this is in part due to the recent cutbacks and layoffs at Service Canada. 
While we are experiencing downtime for our Camaro Seating 
plant, overtime has been scheduled for the Consolidated Plant (Im- 
pala): Five Saturdays that started Jan. 21/12 have been added to the 


LARRY 

WILLIAMS 
schedule, with all three shifts working. JOHNSON 
Please remember to utilize the new language ascii ee 
if you are interested in Banking of Overtime. 
During the 2011 negotiations it was agreed that 
associates would have the opportunity to “bank” the premium pay por- 
tion of any overtime worked up to a maximum of 16 hours per year to 
be used for time off in lieu of the premium pay. Any requested time off 
must be scheduled and approved by the company in advance. Employ- 
ees are required to fill out the application and hand it in to their Super- 
visor prior to working the overtime, requesting to bank the premium 
pay portion hours towards your bank. 

We had a total of 29 members apply for and take the Severance Op- 
portunity/Buy-Out that we negotiated in our new Collective Agreement. 
There was an opportunity for up to 40 packages, as a result of only 29 
out of the 40 taking the opportunity this year we will have an additional 
11 packages available next December for all seniority members. Due 
to members taking advantage of these buyouts, the Company has re- 
scinded seven permanent layoffs that were to take effect Dec. 31/11. On 
behalf of the our members and the Plant Committee we want to wish all 
the members who took this Severance Opportunity/Buy-Out package all 
the best in the future, whether they are retiring from the workforce or 
are venturing out and exploring new options and other employment. 

If you have any issues or concerns ask to see your Commit- 
teeperson, Union Representative or contact the Union office at 905- 
665-4247. 

In Solidarity. 


CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Lack Of Product For Syncreon 
Creates Bleak Future 


n October 2011, a decision by GM to trim the fascia commodity 

process meant our fascia sequence contract was outsourced 

for the Camaro and Buick fascias to Ventra Plastics. With the 

assistance of CAW Local 222 President Chris Buckley and As- 

sistant to CAW Canada President Jerry Dias, we were able to 
negotiate an agreement for the 20 members who were going to be 
affected by this. They would be given the opportunity to go with the 
work instead of hitting the street on layoff, and have since started 
working for their new employer. 

Unfortunately this resulted in our having only Impala commod- 
ities in our facility. We could be in for a very trying future, as pro- 
duction of this generation Impala is slated to run out in the spring 
of 2013 and with no incoming products, we could be facing a very 
bleak future. 

The company has told us they have been trying to bid on work to 
go into the vacant space in our plant, but this being our customer's 
contract year, there is very little new work being put out to bid on. 
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Here we are into February already and the 
year is turning out to be a repeat of 2011, 
with further “efficiency gain” reductions. By 
the time most of you read this article, we will 
be into our fourth Saturday of mandatory 0/T. 
Now I know some members wonder how a re- 
duction can happen when the volume counts 
have not gone down. This reduction was the 
result of a commodity changing from a time sequence output to a 
batch build. Also, unfortunately, our members showed management 
that they can do the job with fewer people by consistently racing to 
finish early instead of working to the standards of how the jobs have 
been set up through proper time and ergonomic studies. 

Our next unit meeting will be Feb. 20/12 at the CAW Local 222 
Union Hall in Room 1 at 1:00 p.m. and 2.45 p.m.. Until next month, 
I can be reached daily in-plant from 6:30 a.m. to 2:30 p.m. or Tues- 
days from 4:30 a.m. to 12:30 p.m. at 905-743-6277-ext. 541.9% 


SYNCREON 
AUTOMOTIVE 


UNIT 
CHAIRPERSON 


CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — “In 
Our Own Words.” The book is a glimpse into our past featuring many photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


Pea) LOCAL 222 


ot Pores 
A 75-Year 
Retrospective 
“In Our Qwn Words” 


The book will be first 
available at the 75th 
Anniversary Historical 
Open House at the CAW 


. On Saturday, April 24, 1937, Local 222 members at General Motors took part in a Victory Parade 
Local 222 Union Hall on 


Friday, March 2, 2012. 
The cost for the book will “We were young men in Oshawa in the late twenties. Some of us were married with a 
be $15 for members and family of young kids and our minds and bodies were eager to accept the challenge of 
making a home and obtaining economic security. Then came the depression and no 
one wanted us. Even skilled workers were idle. After several years of depression we 
became bitter and disillusioned and most of us were deeply in debt and on welfare. In 
1937, when several thousand members signed union cards, the hopelessness of the 
depression gave way to a new hope, a new confidence. UAW Local 222 was born.” 


City of Toronto Archives, Fonds 1266, Item 44296 


through downtown Oshawa to celebrate their first collective agreement. 


$20 for non-members. 
Quantities are limited. 
After that date, books will 
be available at the front 


desk of the CAW Local (From Local 222's 40th Anniversary Booklet, 1977) 
r — George Burt 
222 Union Hall. Elected first treasurer of Local 222 in 1937, Canadian Director of the UAW from 1939 to 1968 
Please note: For those Highlights of the 1930s 
who purchase a ticket February 19, 1937 — UAW organizer Hugh Thompson arrives in Oshawa. 
. March 2, 1937 Local 222 receives UAW charter. 
to the 7th Anniversary March 1937 First contracts negotiated in Oshawa at Coulters and Ontario Steel Products. 
Dinner & Dance on April 8, 1937 — GM strike begins. 
April 23, 1937 First contract with General Motors ratified. 
Saturday, March 3, 2012, 1937 -— Contracts also put in place at Phillips Glass and Skinners. 
a Copy of the book is July 30, 1937 — Women’s Auxiliary #27 of Local 222 receives UAW charter. 
F - February 16, 1938 Union Rod & Gun Club (Oshawa) formed. 
included ee April 2, 1938 UAW Credit Union established in Oshawa. 
ticket price. 
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CAW=TCA 
LOCAL 222 


Health Care Trust 
Update Meetings 
March 7th 


By Les MacDonald, 


President 


hope everyone had a 
nice holiday and are 
glad to get back to 
the activities that we 
have. 

At the time of writ- 
ing, we are going down 
to London to show sup- 
port for our Brothers and 
Sisters at Electro-Motive 
who were forced out to 
the picket line by their new owners, Caterpillar, 
who are demanding 50 per cent wage cuts, end 
their pensions and cut their benefits. 

We are going to have information meetings 
on March 7/12 on the update for the Health 
Care Trust. At this time, we have meetings 
scheduled for 9:00 a.m., 12:00 noon (anyone 
who signed up for the 1:00 p.m. meeting will 
come to this one) and 3:00 p.m.. Please check 
with the CAW Local 222 Union Hall to confirm 
what times have space available. 

Elections will be coming up in the next few 
months for different Retiree Chapter commit- 
tees and Executive positions. Feel free to run for 
the different positions. 

Please come out and attend our meetings, 
Retirees membership meeting is the first Mon- 
day of each month at 1:00 p.m. 


LES 
MACDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


ETIREES’ 
CORNER 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


James L. Allison 
William J. Bagshaw 
Claude A. Blacquiere 
Robert N. Boule 
Nicholas Bradica 
Stuart A. Calvert 
Thomas R. Dalgleish 
Morley B. Davidson 
William G. Dowham 
Douglas L. Edinger 
Donna FE Ferreira 
Kenneth R. Gibbs 
Bryan W. Gillis 
Joseph Gindlhumer 
William J. Graham 
Alexander T. Hastie 
Gyula Herda 
Henderikus R. Hulzebos 
Peter Hughes 
Frederick H. Klintworth 
Stefan Korenycky 
Scott Kossatz 
Fernand J. Laurion 
Nicholas Lazin 
Bernard Legree 
Frank S. Macko 
Dennis L. Marshall 
Edgar A. Merrick 
Percy A. Neil 

Clifford W. Newell 
Thomas H. O’Grady 
Hubert Rettka 

Frank Joseph Schneider 
Peter Senyk 

Bruce J. Simkin 
Robin J. Sullivan 
Bruce R. Vaillancourt 
Harold L. White 
Everett G. Wilson 


GM Retiree 
GM Retiree 
GM Retiree 
GM 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
Lear Corp 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


aQaaamaaanaqnaqaa 


G 
G 
G 
G 


Oshawa 
Uxbridge 
Ajax 

Port Perry 
Oshawa 
Lindsay 
Kingston 
Uxbridge 
Frankford 
Seagrave 
Bowmanville 
Campbellcroft 
Brampton 
Oshawa 
Uxbridge 
Oshawa 
Oshawa 
Whitby 
Oshawa 
Port Hope 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Hampton 
Oshawa 
Courtice 
Oshawa 
Minden 
Cannington 
Burlington 
Whitby 
Oshawa 
Whitby 
Whitby 
Oshawa 
Peterborough 
Oshawa 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


We will be open weekdays 9:00 a.m. to 5:00 p.m., 
beginning Monday, February 20, 2012. 


We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 
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November 6, 2011 
November 5, 2011 
November 8, 2011 
November 4, 2011 
December 24, 2011 
December 12, 2011 
October 28, 2011 
November 18, 2011 
November 1, 2011 
December 19, 2011 
December 17, 2011 
November 26, 2011 
December 12, 2011 
November 12, 2011 
January 11, 2012 
December 25, 2011 
January 14, 2012 
December 18, 2011 
November 27, 2011 
November 9, 2011 
January 14, 2012 
January 1, 2012 
December 20, 2011 
November 1, 2011 
January 4, 2012 
November 5, 2011 
November 23, 2011 
December 7, 2011 
December 19, 2011 
November 6, 2011 
December 1, 2011 
December 7, 2011 
January 10, 2012 
October 25, 2011 
January 9, 2012 
December 22, 2011 
January 5, 2012 
January 9, 2012 
December 5, 20119 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


e’re now in 2012, where to 
begin? Let’s start with the re- 
sults of the billiards tourna- 

ments: 
November, “A” winners 
Doug Morrison and Sid Brayley, runners- 
up Randy Chopik and Tom Bannister; “B” 
winners Clint Broughton and Frank Ka- 
vanagh, runners-up Paul Chopik and Tom 

Krout 

December, “A” winners Sid Brayley and 
Tom Bannister, runners-up Jim Meile and 
Ron Willerton; “B” winners Les MacDon- 
ald and Randy Chopik, runners-up Phil 


oe as 


An action shot from 

| the Retirees’ Pool 
Tournament in 
December. Photo by 
David Hubbard. 
SS 


Duncan and Tony Marmara. 

The January tournament has been 
played, results in the March Oshaworker. 
The next tournament is Feb. 15/12. 

The Retirees Christmas Dinner and 
Dance winners of the vouchers courtesy of 
CAW Local 222 were: Jane Bryant, Peter Wil- 
son, Valerie Mosier, Marion Hoskin, Brenda 
Tuepah, Helen Wilson, Sophbia Bednarz, 
William Popowich, Audrey Mayko, Buy 
Road, Russ Rak, Ron Gay, Shirley Bryant, 
Lloyd (sorry, can’t read the last name), Joan 
Bowins, Mike Mayko, Vince Tuepah, Peter 


Participants of 
Tai Chi, Line 
Dancing and 

Yoga celebrated 
the season at 

a luncheon on 
December 21. 
Photo by 

David Hubbard. 
—EEEEy 
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ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 

BOARD MEMBER 

Light refreshment 
courtesy of the Retirees Chapter: Tom Har- 
ris, Marg Gay, Arthur Oliver, Claude Irwin, 
Pat Harrington, Jerry Hill; “heavy” refresh- 
ment Ray Warman, Mike Beardsley. 

There were 220 in attendance (full 
house), seemingly no complaints, may 
hear some down the line. 

Incidentally, the pictures taken at the 
Christmas Dance were by Brother Dave 
Hubbard. Thank you, Dave, you spent con- 
siderable time “snapping away.” 

The Jan. 20/12 dance has taken place. 
The next dance is Feb. 12/12 with DJ John 
Anderson. Tickets are available at the re- 
ception desk of the CAW Local 222 Union 
Hall up to the Wednesday before the dance. 
No tickets at the door. 

There were roughly 30 people attending 
the driver training class Jan. 9/12; a good 
turnout. 

We urge you to keep your eye on the 
bulletin board for any changes in activities. 

On behalf of the Recreation Committee, 
Norma Glober, Wendy Rolfe, Bill Stacey, 
Don Revoy and John Redko, may we wish 
all a happy and healthy coming year. 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 


is the carrier 
for all benefits. 


Your current 
Green Shield number 
is valid. 


Green Shield 
can be reached at 
1-888-711-1119 or 

www.greenshield.ca. 
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CAW Local 222 Retirees’ Christmas Dance 


December 16, 2011 


, Photos b ' 
David Hubbard 
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Scenes from the CAW Family Auxiliary #27’s annual Christmas party on December 20. 


E 


Holiday Festivities Enjoyed 
By Auxiliary Members 


uxiliary #27 celebrated the festive 
season in fine style; starting with a 
scrumptious potluck dinner provid- 
ed by our members, who can boast 
of being the best cooks around. En- 
tertainment was provided by Jack Garcon, ac- 
companied by Sister Joyce Wilde on the spoons. 

Santa made his usual visit despite having 
no snow; he came bearing gifts of calendars, 
date-mates and boxes of chocolates. 

We were privileged to have our President, 
Chris Buckley, bring Christmas greetings. He 
touched on the major challenges the negotiat- 
ing committee will face with General Motors in 
reaching an agreement this year. I reassured 
Brother Buckley that our membership is stand- 
ing completely behind our Local and always 
eager to assist whenever and wherever pos- 
sible. Good Luck. We must never lose sight of 
the fact that “United We Stand, Divided We Fall.” 

Lucky winners of the amaryllis bulbs were 
Sisters Eleanor Vaillancourt, Joyce Wilde, Vi 
Pilkey, Denise Wells, Dorothy McEachern, 
Abby Kiberd, Linda Bazowski, Marilyn Souter, 


Denise House 


CAW FAMILY AUXILIARY #27 REPORT 


Sandra Pitre, Jean Dart, Lois Nimigon and Fe- 
licia Grant. 

I’m sure I speak for all when I say that we 
as auxiliary members are privileged to cele- 
brate a Christmas party and annual Birthday 


Stella McKinley 
August 7, 1924 — November 23, 2011 
Se eee | 


resentation 


Auxiliary member 

Marian Ross (left) 
presenting a cheque and 
toiletries to Melanie Guy 
of the Denise House. 
[pS eS 
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JACKIE 


—— FINN 
Banquet, as it provides cAW 

h esi __ | FAMILY AUXILIARY 
ne SPPOMeNy 20 #27 PRESIDENT 


cialize and enjoy the 
fellowship of each other. Thank you to every- 
one who made this party the success it was. 

On asad note, Sister Stella McKinley passed 
away on Nov. 23/11. We draped our charter in 
her memory at our meeting of Dec. 6th. Stella 
joined the Auxiliary in 1955. Stella was born 
Aug. 7/24, born and raised on Champlain Ave. 
where I had the opportunity to help her cele- 
brate her 80th birthday. Her favourite celeb- 
rity, Elvis, was in attendance to serenade her 
with Happy Birthday Stella. Stella was in her 
glory, what a celebration for such a fine lady, 
you'll never be forgotten. Our condolences go 
out Marcel and Marilyn and their families. 

Recent donations: Community Christmas 
Gift Giving program, $200 each to Extendicare 
and Thorntonview long-term facilities, the 
monies are used to buy gifts for the residents; 
George’s Kids $300; St. Peter's Food Bank, 
we pledge $200 per month for 2012; Special 
Olympics Ontario $50; Ontario Shores $300. 

Thank you to the following Sisters who vol- 
unteered at Hillsdale Gift Shop recently, Helen 
Rotterman, Phyllis Munroe, Margo Kennedy 
and Edie McCloskey. 

Happy Birthday to the following: Pearl Ba- 
dour, who celebrated her 94th on Jan. 7/12; 
Earleen Fogal, 75 on Jan 28/12; and Cindy 
Searle, 50 on Feb. 23/12. 

Congratulations to Sister Clara Lucier on the 
arrival of her 19th and 20th great-grandchil- 
dren, Curtis Allan Gardner and Diane Marie 
Killingbeck. Sister Debbie Waller and husband 
Dave announce the arrival of two more grand- 
children, twins born Dec. 29th, Callie Ann and 
Cameron David Waller-Williams. These recent 
arrivals have blessed me with a total of three 
great-grandchildren. 
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SHARE SKILLZ TRADES 


Some Progress Being Seen {¢@, 
On Trades Issues With GM |< 


Where We Are 
he past few months have been very 
difficult for the Trades Union reps and 
our members. We have challenged 
GM at the highest levels to address 
Trades issues. 

Our Union put its full support behind our 
Trades issues at a meeting on Dec. 14/11, at- 
tended by Ken Lewenza, Keith Osborne, Chris 
Buckley, Greg Moffatt, Pat Blackwood and all 
elected Trades reps, with some of the highest 
level GM managers in Canada. This meeting 
lasted about 2 1/2 hours and we discussed a 
number of our Trades issues and problems. 
Ken, Keith, Chris and Greg made it very clear 
to GM that our CAW Union supported our 
Trades issues and together with all elected 
Trades reps, we were able to send a clear 
message that without agreement on these 
issues, a Collective Agreement will not hap- 
pen! 

Ken jokingly fired a couple of managers 
in the meeting but his message was not lost, 
as he strongly conveyed the need to cooper- 
ate and respect our Trades members. Since 
this meeting our world has not completely 
changed but I can report significant progress 
and some resolution on some grievances that 
we were prepared to arbitrate. The Company 
has agreed to assign us some work that we 
have claimed is ours and is also considering 
assigning additional work to our GM CAW 
Trades. These issues are “a work in progress” 
but I can tell you we are seeing more compli- 
ance and cooperation from GM management 
with Trades than I have experienced since 
2009. 

This fight in Trades is far from over and 
arbitration may still be needed to resolve 


some of our outstanding issues, but we are 
making some progress today and that is a dir- 
ect result of the CAW’s clear support of Trades. 
Again I would like to thank everyone for this 
meeting which was an important step for CAW 
Local 222 Skilled Trades! 

Most of all I want to thank the Trades mem- 
bership who sent a strong clear message that 
we were going to fight and support the elected 
Skilled Trades leadership! 


Training Requests 

Your Union Reps have been pressuring GM 
to provide more training to our members. 
The reduced number of Trades on the floor 
has resulted in lower training numbers, as 
managers are unwilling to run the process 
with Trades members in classes. Our mem- 
bers who are interested in training should 
be filing AVOs for any training they need in 
order to perform work. This can be any train- 
ing from welding to robotics. We are encour- 
aging our members to keep pressuring GM to 
provide a head count resource that will allow 
training of our members. So if you feel you 
need training please make a written request 
and remember that our ability to do the work 
is key to keeping it! 


Skilled Trades Education 


Program 

We have three dates currently scheduled 
in Port Elgin for the Trades-specific course, 
which are March 5-9/12 , April 30-May 4/12 
and June 18-22/12. We continue to get great 
feedback from our members about this pro- 
gram, as they return after a great week with 
a better understanding of Trades in the CAW! 
I would encourage any of our members who 


CAW/GM 
UNION COUNSELLOR 


For assistance and referrals, please contact 
Kim Martin at 905-644-1114 
or by e-mail at kim.martin@gm.com 
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SVAJLENKO 
have not taken advan- | SKILLED TRADES 
tage of this opportunity arate 
to sign up! FIRST 


VICE PRESIDENT 


Trades Recalls 

A combination of grow-ins and project de- 
mands will increase our numbers in Trades 
significantly this year. The most difficult part is 
predicting when that will happen as GM con- 
tinues to be... well, GM! We will keep pressing 
management for a firm training plan, replace- 
ment for grow-ins and reliable project pro- 
jections but even with a plan from GM we are 
cautious predicting return dates or timing for 
grow-ins to start. 


Weekend Crew 

We meet daily with GM management and 
discuss numerous issues. Discussions on a 
weekend crew have and will likely continue as 
we understand the need to get our members 
back to work. Any agreement will require the 
full support of your elected reps and details 
of any agreement will be fully disclosed and 
discussed. 


In Closing 

Our members have been disgusted and 
disturbed by the actions of Caterpillar against 
our former GM brothers and sisters in Lon- 
don. Many of our members see no connec- 
tion to the Harper Conservatives’ treatment 
of unionized worker and how it could affect 
us. This government forced back locked-out 
postal workers for less money than the last 
offer from Canada Post management. With 
this action, Stephen Harper sent a message to 
companies in Canada that it was open season 
on workers. Lisa Raitt (Minister of Labour 
for Harper) has suggested that any strike has 
a negative effect on Canada’s economy, and 
may cause the government to consider back 
to work legislation! The next time a co-worker 
or friend suggests “all political parties are the 
same” you might inform them that the gap 
between rich and poor in Canada is growing 
faster than in the USA. Not a fact that any self- 
respecting Canadian should be proud of! Quite 
an accomplishment, Stephen Harper! 

If you need to contact me please call me at 
905-644-3865. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com. 

Thanks! 


Inform The Union 
If Denied Contractual Time Off 


would like to take this opportunity to wel- 
come everyone back after a well-deserved 
holiday break. Happy New Year. 
Management's first order of business 
in the new year was to inform us of their 
planned reductions for the year. The “GAP” 
plan is nothing new, it speaks to the efficiency 
gains that are planned for the year that relate 
to job elimination on the shop floor. It seems 
that this measure is not enough this year. We 
were informed in addition that they would be 
micro-managing their at-work number due to 
budgetary restraint. What does that mean in 
layman's terms? The Company has a budget 
to pay for only 93 per cent of the jobs on 
any given shift. An example, if you use a nice 
round number like 200 to represent a shift 
in chassis, that means the budget available to 
pay at work would be 186. This obviously as- 


sumes that there would have to be 14 people 
absent, either scheduled contractual days 
or controllable (called in). What happens if 
they all show up for work? The creative ac- 
countants south of the border never cease to 
amaze. These initiatives will require us all to 
be engaged and diligent in regards to time 
off requests. I must stress, if you are told that 
your request for contractual time off is de- 
nied, please contact your respective commit- 
teeperson immediately. 

The scheduled overtime in the Consoli- 
dated plant is about to ramp up. It should be 
noted that the preceding shift will have the 
opportunity to cover job openings for time 
off requested. Please inquire with your group 
leader if you are interested in working and 
contact your Union rep if need be, as double 
shift violation grievances drive no financial lia- 


bility to the Company. 

The CAW Master Bar- 
gaining committee 
met with our Ford and 
Chrysler counterparts 
in Toronto in mid- 
January, the first “Big 
Three” auto council 
since the UAW ratified 
their new agreement. We will report on this 
next month. 

It is strongly rumoured that there could 
be time off in addition to the previously an- 
nounced weeks out in the Flex plant, as it ap- 
pears Cadillac launch projects are experien- 
cing further delays. 

I can be reached at 905-644-4694 or 
james.finlay@gm.com. 

In Solidarity. 


FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Corporate Greed Is Going After 


Middle Class Canada 


s most of you are well aware, Caterpillar locked out 465 CAW 
members at its London Electro-Motive plant, after tabling a 
“last offer” on Jan. 1/12 that would effectively reduce work- 
ers’ wages and benefits by more than half. Caterpillar’s ac- 
tions give me the impression that they're designed with an exit 
strategy in mind and it would appear they have no intent on staying in 
Canada, especially when they would like to cut $30 million a year out 
of their payroll. 

It is important to note that Caterpillar, a foreign-owned company 
that has a disastrous labour relations record not only in Canada but 
globally, was allowed into Canada with the blessing and loans of the 
Conservative Harper government. This is the same government that has 
given the green light to numerous foreign interests who have locked out 
their workers in the mining and steel interests with the same extortionist 
threats and tactics. The tragedy of this sad situation is heightened by the 
hypocritical “hands off” position of the Harper Conservatives in their 
statements to the effect that it is not their place to be involved in collect- 
ive bargaining. I guess they think we aren’t sharp enough to remember 
them ordering Air Canada and the postal workers back to work prior to 
any strike/lockout actions. 

This is nothing more than corporate greed and a direct attack on 
working-class people everywhere. It will be extremely interesting to see 
how this turns out. Whatever happens in this case is likely to be repeated 
in other industries and at other companies. If Caterpillar gets away with 
this, it will lead to a new era of corporate dictatorship. No working-class 
Canadian will be protected from this exact scenario unfolding at their 
own workplace. 

A further interesting point to ponder is that this last summer Gen- 
eral Electric locomotive in Erie, PA, a direct competitor of Caterpillar, 


agreed on a four-year contract. General Electric 
locomotive wanted a wage freeze at the start of 
their bargaining because they said it would keep 
them more competitive with Caterpillar but in the 
end both sides were pleased with the deal. That 
agreement included a signing bonus of $5,000; 
wage increases of 2.25 per cent in June; 2.55 per 
cent the next year; and three per cent in June 2014; cost-of-living adjust- 
ments that combined with the general increases will yield 12 per cent 
pay gains; job and security protections; pension improvements. 


Injured At Work 

If you are injured at work it is very important that you report the 
injury right away to first aid, as we have had a few cases recently that 
were not reported right away. When you report an injury to first aid or 
your Supervisor make sure you take notes of the occasion. Remember 
to record all dates relevant to your injury and your report. Get names of 
co-workers who witnessed your injury. If no one saw your injury when 
it happened, make sure to tell a co-worker of it right away. Report your 
injury to first aid and then see your family doctor or a walk-in clinic 
doctor. If your Worker’s Compensation claim is being disputed by the 
Company or being delayed pending the outcome of an Adjudicator deci- 
sion, you can file for S&A benefits. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


In Closing 

I can be reached in the office at 905-644-3310 or email me at mi- 
chael.munce@gm.com. If you require my assistance, have any ques- 
tions or concerns, please call me. 

Until next time, In Solidarity. 
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Job Cuts Need To Be Done ks 


Across The Board 


would, first of all, like to wish everyone 

a Happy New Year and a good 2012. 

However, keep in mind that it is a con- 

tract year and there is a possibility that 

we could go on strike. I would advise you 
all to save some money just in case of this pos- 
sibility. If we do not strike then you have some 
extra cash on hand, but if we do strike and 
you are not prepared, the consequences could 
be devastating, such as losing your home. This 
is a time that we need to stick together more 
than ever and not allow ourselves to get caught 
up in the Company propaganda and be divid- 
ed. “United we stand, divided we fall.” Keep 
in mind that the Conservative government of 
today is already proving they are challenging 
unions and welcome corporations to do the 
same to the collective bargaining process 
across the country, i.e. Air Canada, the postal 
workers, and now Electro-Motive in London, 
formerly GM Diesel. 


What Happened To The GAP 


Plan For Salary? 

Again the Company seems to be cutting the 
wrong group of people. Their goal is to reduce 
five per cent of the hourly workforce that builds 
the vehicles while the management side reaps 
the rewards. I do not want to keep harping 
on this and would rather not see anyone lose 
their job, but if there has to be cuts look at both 
sides. I see a lot more waste on their side than 
I do on ours and it irks me to no end when I 
hear, “These cuts have to happen,” oh but qual- 
ity cannot go down. To add insult to injury, why 
not fix some of the jobs we have in dispute in 
the Trim Plant prior to cutting more? Maybe that 
makes too much sense and that is how some- 
one from outside would run the business. 


Corporate Greed 
Getting Worse 

By noon on Jan. 3/12, the first working 
day of the year, many of Canada’s CEOs made 
more than the average Canadian makes work- 
ing the whole year. Last year the average Can- 
adian made $44,366, a 1.1 per cent increase 
from the year prior. The average CEO made 
$8.1 million, which was a 27 per cent in- 
crease from one year prior. Frank Stronach, 
the founder of Magna, made $61.8 million, 
his co-CEO Donald Walker made $16.7 mil- 
lion and their former co-CEO made $16.5 mil- 
lion. How can these companies justify paying 
their CEOs so much money plus perks while 
many of their workers are taking pay freezes 
or cuts because these companies claim they 
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are in financial trouble? They may well be in 
financial trouble, due to the amount of money 
that they pay these bigwigs instead of sharing 
the wealth with the people that make them this 
money, the workforce. The average minimum 
wage earner made an average of $19,798 last 
year. Canada’s highest paid 100 CEOs earn 189 
times what the average Canadian makes. 

Many of these CEOs sit on each other’s 
boards and make self-serving decisions that 
benefit the elite at the expense of the worker, 
such as pay raises for each other while the 
worker is penalized and forced to take cuts. 
Where is our (Conservative) government 
while the rich get much richer and the poor 
get much poorer, eliminating the middle class? 

My guess is that they are on the side of mak- 
ing all of the money. This is the same govern- 
ment that forced us to make many sacrifices to 
keep our jobs that keep getting reduced more 
and more while we have management tripping 
over each other, in my opinion. Every year 
this Company has their GAP plan, their goal 
for reductions that factors into their bonuses. 
Where is their GAP plan for the management 
side of the house? 

If they really want to save money, have an 
outsider start looking at some of the fat on 
the management side, starting at the top of the 
house. The problem here is that this Company 
wants to call us a team but one side (hourly) 
takes all of the hits and the other side takes 
all of the benefits and bonuses. The New GM? 


London Diesel 
CAW Local 27 Lockout 


The workers at Electro-Motive London 
were locked out of their plant Jan. 1/12. 
The employees were offered 50 per cent of 
the wages and benefits with the elimination 
of their pension plan, to maintain their jobs. 
The plant, located at Oxford St. in London and 
owned by parent company Caterpillar, has 
been in operation since 1950 and employs 
700 people including 465 unionized jobs. This 
company plans on moving the work to Mun- 
cie, Indiana where the workers will receive 
half of the wages now paid ($34), reduced 
benefits if any, no pension plan as well as the 
company getting tax breaks, such as the one 
they received two years ago from the Harper 
government. The City of London is already at a 
9.8 per cent unemployment rate and this will 
hurt the City even more. This is a company that 
is making money but again, greed rules all. 

There needs to be laws to address such 
treatment of workers or maybe as the govern- 
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COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


ment turns the clock 
back and takes away 
our rights, we need to turn the clock back 
as to the way unions used to fight back and 
shut down whole towns and cities as is done 
in Europe and South America. Most of these 
companies only take workers seriously when 
they are not making money due to work stop- 
page, work refusal, labour dispute etc. 


Gate Collection 

Once again, we had a great response to the 
gate collection for The Denise House early in 
December. The total raised was $4546.73. 
Thanks to all of those who donated and again 
thanks to all of the reps who gave their time 
collecting. 


Time Off 


Remember, if you are denied contractual 
time off please let your committeepeople 
know ASAP and if it is not addressed, let me 
know. Give your supervisor as much notice as 
possible so that she/he has no excuses when 
we get involved. If we can show that you have 
given advance notice of your time off request, 
it will be addressed. As for team leaders who 
get stuck on the line for any of these occur- 
rences as well as call-ins, bereavement, etc, 
remember that you can only perform one job 
at a time. Put your radio away and perform the 
job that you are assigned to for the day and no 
more. We have had many issues in the Trim 
Shop with people not being accommodated 
for time off and team leaders on the line regu- 
larly. Myself and Greg Moffatt met with Gerry 
Meek to address some of these items and I be- 
lieve these issues have now been fixed. 


Safety 

There seems to be an increase in accidents 
in the Oshawa facility lately. If you feel unsafe 
or uncomfortable about something that you 
are being asked to do, do not hesitate to ask 
for your committeeperson or CAW Health and 
Safety rep. It is better to be safe than sorry 
and remember that you do have rights. Please 
keep in mind that we also have SWEs in the 
plant who are sometimes afraid to speak up 
due to the fact that they are probationary em- 
ployees. If you see them in an unsafe situation 
or if you are asked questions by them, please 
speak up on their behalf. They are employees 
just like you and me. 

I can be reached in the office at 905-644- 
4010, mike radio 4010 or cell 905-744-4010. 

In Solidarity. 


PENSION REPRESENTATIVES’ REPORT 


Ignore The Rumours As 
GM Negotiations Get Closer 


elcome back to all our members, it was good to have time 
off. 


Lear Wind-up 

There is good news on the Windsor Lear pension wind- 
up. Those members who picked Option Two, the lump 
sum (commuted value) have been receiving their payments through 
direct deposit to their financial institutions. At the beginning of the year, 
those of you who picked Option One (a life annuity) with a monthly pay- 
ment will be receiving a letter informing you which insurance company 
is the new provider. At the time of printing this issue we were told it 
could be one of two companies. We thank everyone involved for your 
patience and understanding during this wind-up process. 


ACSYS Wind-up 

The ACSYS pension wind-up is still ongoing. There have been many 
major issues that we as your CAW pension reps have been working very 
hard on along with our National Union. 


GM Online Retirement Process 

We are in the middle of processing the first retirements using the new 
system and everything seems to be going smoothly for those who are 
leaving at the first of March. 


Rumours! Rumours! Rumours! 

Well 2012 has arrived and we are in for a time of uncertainty, with both 
high and low expectations as this is a contract year. Our membership is di- 
versified, some younger and some older. We have new members who have 
never experienced what contract time can be like, and we have many who 
have seen a few. The time leading up to negotiations can be very stressful. 
One thing for sure is we need to stay united, and stand behind our elected 
Shop Committee and National Union to bargain on behalf of our members 
to get us the best agreement during these tough global economic times. 

The rumours can be vicious at times or they can be full of wish- 


ful thinking. It is best not to get 
caught up in these rumours. If 
you don’t hear it from your 
Shop Committee or elected 
CAW Reps, whatever you’re 
hearing, it’s most likely not 
true. 

Some of the rumours we 
hear day in and day out on 
the shop floor are more buy- 
outs, grow-ins, incentives on the way! Well these packages were a result 
of job losses and the Truck Plant closure. 

Since we will be entering 2012 negotiations knowing about the pro- 
jected closure of the Consolidated Plant, it's hard to say what might result 
from those discussions. Will there be product or will it close? The current 
language for loss of jobs, which are Doc 12 and Doc 13; are $50,000 
lump sum and a $20,000 car voucher. These are for the members with 
30-plus years credited service. But this current language is subject to 
potential revision (i.e. better or worse) during 2012 negotiations. 

To clear up some other rumours pertaining to Production pensions, 
there are no early retirements at 55; no VIEPs (Voluntary Termination 
Employment Plan); or incentive packages available to retire at this time. 
It is possible to retire at the age of 60, or by having 85 points (age + 
credited service = 85) but having less than 30 years, you would receive 
a reduced pension. Skilled Trades do of course have a separate pro- 
gram. You should keep in touch with your Skilled Trades representative 
if you require information. 

We are pleased to be part of the CAW Local 222 Education Committee 
seminars once again, presenting the pre-retirement course on March 21 
and March 28/12. Partners are welcome to attend. 

You can reach Ted at 905-644-6342 and Glen at 905-644-3642. 


Working For The Membership! 


GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Unit And Years of 
Department Service 
GM/85 30.0 
GM/38 31.0 
uto Warehousing 20.0 
uto Warehousing 46.0 
M/82 30.0 
St. Marys Cement 35.0 
St. Marys Cement 8.0 
GM/731 30.0 
GM/53 30.0 
Auto Warehousing 26.0 


Retirement 
Date 
Feb/12 
Oct/11 
Dec/11 
Dec/11 
Feb/12 
Nov/11 
Dec/11 
Feb/12 
Feb/12 
Dec/11 


Name 

Matthew S. Black 
Martin Bujak 
Dennis Carter 
William Ellins 
John P. Ferraro 
Lonnie Langmuir 
Victor Lopes 
Brian M. MacNeil 
Derrick J. Minaret 
Robert Munroe 


Unit And Years of 

Name Department Service 
Richard C. O'Connor GM/4B 28.0 
Zbigniew S. Olesinski GM/85 30.0 
Diane L. Piper GM/68C 30.0 
David Pirico GM/771 30.0 
Gregory Russell GM/85 30.0 
James Todd Auto Warehousing 44.0 
Robert Williamson Durham Region 22.0 
Transit 

Lear Corp 15.0 


Retirement 
Date 
Dec/11 
Feb/12 
Feb/12 
July/11 
Feb/12 
Dec/11 
Dec/11 


Elizabeth Wojcik Oct/11 
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GM Members Must Use New 


E.I. Reference Code In 2012 


he new reference code required for filing applications for E.I. 

benefits is 3526042012111111. This code gives Service Can- 

ada information about you, which in turn shortens up the ap- 

plication considerably. Part of the information provided in the 

reference code is the fact that you receive SUB benefits when 
on layoff. If Service Canada sets up your claim properly, they will put a 
SUB code on your claim, which will result in your E.I. information being 
sent to the SUB office. This information must be sent to the SUB office to 
verify you filed and reported your E.I. claim. 

If the E.I. information is not sent to the SUB office, you will receive an 
overpayment letter from SUB when they do their nine-week audit. 

Unfortunately, Service Canada failed to put the SUB code on a number 
of claims, resulting in members receiving overpayment letters from SUB, 
even though they had filed and reported their claims in a timely manner. 
If, when reporting your claim, the question regarding “other money” 
does not mention that you receive money from SUB, please give us a call 
as Service Canada has probably not put the code on your claim. 

At the time of writing, the Company has announced two weeks of 
down time for the Flex line in February, with talk of more down time 
in March, although it has yet to be announced. If there is more down 
time announced for March, we would advise that you keep reporting 


on your claim from February 
right through any down time in 
March. If there is no announce- 
ment of down time in March, 
we would advise that you 
report you have returned to 
work full time after you have 
reported the February down 
weeks, which will result in 
your claim going dormant. 
Some people insist on reporting every two weeks “just in case” there 
are any down weeks announced. You will spend a lot more time reporting 
every two weeks than you would if you shut your claim down and then 
reactivate it in the event of a layoff. Many members who keep reporting 
end up making a mistake on their reports, resulting in an E.I. overpay- 
ment, which means you pay back the gross amount of the benefit paid 
(currently $468) when you only receive approximately $411. You do 
end up with a tax credit, but it is money out of your pocket until tax time. 
We can be reached in plant; Mark at 905-644-1541 or Bryan at 905- 
644-7839 or have your supervisor fax your call to 905-644-4608. 


NX 
BRYAN 
GAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


BENEFIT REPRESENTATIVES’ REPORT 


GM Dependent Tuition Refund 


Deadline March 31 


Medical Tax Deducations 

edical expenses for the tax- 
payer, the taxpayer’s spouse or 
common-law partner, and de- 
pendent children under 18 are 
claimed on line 330 of the fed- 
eral tax return. Only expenses in excess of the 
lesser of $2,052 (Federal, for 2011, $2,109 for 
2012) or three per cent of net income can be 


are also eligible. 


gible? 


ive September 2002 retirees and 
surviving spouses who are receiv- 
ing 100 per cent GM paid benefits 


= Which dependents are eli- 
All dependent children covered 


by the employee's medical benefits. 
These are generally unmarried nat- 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 
SERVICE 
REPRESENTATIVE 


THOMPSON 
SERVICE 
REPRESENTATIVE 


claimed. The lowest tax rate is applied to the 
medical expenses to determine the amount of 
the tax credit. As everyone’s medical expenses 
differ, we would suggest the employee go to 
the GM Canada Benefits Centre website (www. 
gmclbenefits.com) with your user ID and pass- 
word to access your account and go to “Health 
and Insurance,” click “Request Materials” and 
then choose “Notice of Health Care Contribu- 
tions — Previous Year” which they will mail to 
you. Take this to your tax expert to see if you 
would qualify to claim it as a medical expense. 


Dependent Tuition 
Assistance 
@ Who Is Eligible? 

All regular active hourly GM employees and 
employees on a leave of absence who are re- 
ceiving 100 per cent GM paid benefits. Effect- 
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ural children, stepchildren, adopted children, 
children by legal guardianship and children for 
whom the employee has legal responsibility. 

m™ Can my spouse apply? 

No. Only dependent children as defined for 
health care benefits are eligible. 

@ Can my dependent file an application 
through both eligible employees? 

Yes. Both GM employees may coordinate 
claims. Both employees must submit a receipt 
showing the total proof of payment. 
= Does this apply to retirees? 

Yes. Retirees and surviving spouses who 
are receiving 100 per cent GM paid benefits 
are eligible. 
m= What type of course is eligible? 

Courses leading to post-secondary diplomas, 
undergraduate, graduate or post graduate de- 
grees from accredited institutions are eligible. 


JANUARY/FEBRUARY 2012 


@ Is there a limit on tuition or courses? 

Yes. The annual maximum is $1,300 per 
eligible dependent. 

@ Are books, locker fees or other ex- 
penses covered? 

No. Fees covered are tuition and compul- 
sory fees that are charged to all students. 

@ Are there any deadlines for the pro- 
gram? 

Yes. Retroactive applications will not be ac- 
cepted after March 31st of the year following 
the calendar year which you are applying for. 
= How many times can I apply within the 
year? 

Separate applications can be submitted 
throughout the year up to the annual max- 
imum entitlement. 
= How will I receive my payment? 

see GM - page 23 


Caterpillar Prime Example Of Rewarding 
The Rich While Penalizing The Workers 


he trickle-down effect touted by Ste- 
phen Harper in 2008 on the shop floor 
of Electro-Motive, Caterpillar’s London 
operation, is on full display. On Jan. 1st, 
the same day the Conservatives handed 
out yet another tax break for corporations, 
the workers of CAW Local 27 were locked out 
after a contract offer that wouldn’t see a dime 
of that trickle-down effect. In fact the greedy 
corporations along with their special inter- 


est groups like the Canadian Government, not 
only want obscene tax breaks from Canadians 
but, half the workers’ wages and benefits as 
well. Caterpillar’s retiring Chief Executive offi- 
cer Jim Owens brought home $22.5 million in 
2010 while new chief Doug Oberhelman made 
$10.4 million. 

To get the full picture here you just have to 
follow the money. As soon as the Conservatives 
gained a majority government they introduced a 
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Big Brothers Big Sisters \ 
of Oshawa-Whitby >> 


WINGFEST a3 


It’s worth working up an appetite for! 
Saturday, February 25th 2012. ™ General W. Sikorski Hall, 1551 Stevenson Road N 
Doors open at 7pm 
Wings & Silent Auction 7:30-9:00pm m DJ, Dancing and Prizes 9:00-12:00am 
Tickets $25/person* 
Limited # of tickets available. Full table reservations may be available upon request when purchasing tickets in advance 


Join us for a relaxed evening of great food, music, dancing, silent auction, 
draw prizes and more. 


All the while supporting 
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Big Brothers Big Sisters 
of Oshawa-Whitby 


Call or email today for tickets! 
(905) 579-2551 — kellybbbs@bellnet.ca 


Credit Card purchases via phone or email is available. 


* must be 19 years of age & older 


bill that would eliminate gov- 
ernment (taxpayer) funding 
to all political parties. 
Sounds good, but at the 
same time they started to 


intervene in labour dis- ¥ 
putes, of course only on ARMSTRONG 
behalf of corporations, ALTERNATE 
the wealthy one per cent GM INSURANCE 
REPRESENTATIVE 


that own them, and the 
source of the Conserva- 
tive Party's funding. So who owns the govern- 
ment? Essentially the Government of Canada has 
been privatized and contracted out to serve the 
interests of the rich. 

Caterpillar Inc. lists total assets of $64 bil- 
lion and change with profit of consoli- 
dated and affiliated companies for 2010 at 
$2.758 billion U.S. 

The implications of the action taking place in 
London have a far-reaching effect for all work- 
ers in this province and country. If we have a 
system that allows corporations to buy up assets 
in Canada, with no obligation to invest or main- 
tain employment standards and levels of pro- 
duction, accept the handouts from Canadian 
taxpayers, pillage the workforce or move the 
work to the lowest bidder, the border a thing of 
the past for them, then the system is broken and 
needs to be fixed. That's where we come in: The 
99 per cent are going to have to regain control 
of our government in order to create the condi- 
tions necessary to make our economic system 
serve all Canadians, not just the one per cent. 

In Solidarity. 


GM Dependent Tuition Refund Deadline March 31 


— continued from page 22 


Reimbursement is made through the 
eligible employee’s payroll. Retirees will re- 
ceive a cheque from the GM Canada Benefits 
Centre. 
= Will my payments be taxed? 

Yes. Under Canada Revenue guidelines, 
these tuition payments are taxable as in- 
come to the student. A T4A will be issued in 
the student’s name by the GM Canada Bene- 
fits Centre no later than the end of February 
of the year following payment of the claim. 

Note: The student’s SIN is a require- 
ment of Canada Revenue Agency for the 
purpose of T4A generation. 

@ What documents are required when 
submitting applications? 


An original receipt or a photocopy of the 
receipt certified by your supervisor is re- 
quired to process the application. 

@ What happens if my dependent’s 
school year runs from September 2011 
to May 2012? 

Along with the receipt, a letter from the 
educational institution stating that the fees 
paid in 2011 also apply to 2012 school year 
is required. 
= Can I apply for reimbursement if 
the course was paid in 2011 but ap- 
plies to 2012? 

Yes. Once again, a letter from the school 
would be required along with the receipt 
and application. 
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= Can I apply for reimbursement if my 
dependent is using student loans for 
financial assistance? 

Yes. Attach receipt and application for 
the student loan to your Tuition Assistance 
for Dependent Children application. 

@ Where do I get Tuition Assistance 
for Dependent Children application 
forms? 

Call the GM Canada Benefits Centre for 
an application package at 1-877-442-4625. 
You must have a PIN and ID to activate this 
service. You can also request the forms 
online using your user ID and password at 
www.gmclbenefits.com. 

In Solidarity. % 
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HEALTH & SAFETY REPORT 


Safety Issues Need 
Clear Communications 


inistry of Labour inspectors have been active within our 
facility prior to the Christmas holidays and into the new 
year. Work refusals, serious accidents and complaints 
to the Ministry of Labour have initiated their involve- 
ment with many issues. Orders were written, offence 
tickets handed out and many hours of meetings, interviews and 
investigations have taken place. In one meeting the MOL inspector 
made reference to the duties and responsibilities of supervisors 
and workers, especially how important it is to have communication 
when a hazard is identified by the worker and brought forward to the 
supervisor for investigation and action. This could be very important 
information when an inspector interviews a worker. Under the Occu- 
pation Health and Safety Act there is language that speaks to the dut- 
ies and responsibilities of supervisors and workers in a workplace. 
Under Section 27 of the Act a Supervisor shall: 
Ensure that the health and safety of workers are never in danger. 
Ensure that workers work safely, according to the law. 
Ensure that workers use and wear any protective equipment or 
clothing required by the law or the employer. 
Advise workers of any possible danger to their health and safety 
on the job. 


Under Section 28 of the Act a Worker shall; 
Work safely at all times. 
Wear any protective equipment or clothing 
that your employer requires you to wear. 
Never remove a safety guard or any protective equipment. 
Report to your employer or supervisor any protective device that 
is missing or not working properly. 
© Report to your employer or supervisor any hazard in the workplace. 
© Report any violations of the law. 


HEALTH & SAFETY 
REPRESENTATIVE 


Union Education Seminars 

Back in November the CAW Local 222 Education Committee held 
their education seminars and I would like to thank all the partici- 
pants who attended my Health and Safety class. We had good discus- 
sion with all workers from different workplaces. These seminars are 
excellent and full of information for all. The next seminars are March 
21 and 28/12. 

Representing all of Shift #2 Flex Plant workers, including, Body 
Shop, Paint, Trim and Chassis, I can be reached at 905-644-5789, 
mike radio #380 or e-mail anthony.marano@gm.com. 

Until next time remember, “Safety Has No Quitting Time.” 


HEALTH & SAFETY REPORT 


Legislation Requires 


Adequate Ventilation 


ANDY 
CNEE 
CONSOLIDATED LINE 
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elcome back Brothers and 
Sisters, I trust each and every 
member was able to spend 
some quality time with their 
families & friends. 


Body Shop 

In December there was a critical injury to a 
member of our Skilled Trades in the Consoli- 
dated body shop. At the time of writing this arti- 
cle the Ministry of Labour was still investigating. 
Once the Ministry of Labour has completed its 
investigation I will report further on the par- 
ticulars and the outcome of the investigation. 

To the Skilled Trades members, nursing staff 
and Production members who were involved 
in this incident, I am deeply grateful for all the 
help and expertise that you all displayed during 
such a crucial time. Once again, thank you. 


Paint Shop 
The Finesse Deck in the Paint Facility 


was recently negatively impacted by not only 
cold temperatures but as well as a recurring 
issue of diesel fumes. I have put forth my 
formal recommendations to General Motors 
(Paint Management). The Paint Shop man- 
agement staff need to not only address these 
Health & Safety concerns, but they need to 
convey to the membership in the Paint facil- 
ity how they plan on doing this going for- 
ward! 


From The 
Ontario Occupational 
Health & Safety Act: 

127. An industrial establishment shall be 
adequately ventilated by either natural or 
mechanical means such that the atmosphere 
does not endanger the health and safety of 
workers. R.R.O. 1990, Reg. 851, s. 127. 

128. (1) Replacement air shall be pro- 
vided to replace air exhausted. R.R.O. 1990, 
Reg. 851, s. 128 (1). 
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(2)The _ replace- 
ment air shall, 

(a) Be heated, 
when necessary, to 
maintain at least the minimum temperature 
in the workplace specified in section 129; 

(b) Be free from contamination with any 
hazardous dust, vapour, smoke, fume, mist 
or gas; and 

(c) Enter in such a manner so as, 

(i) To prevent blowing of settled dust into 
the workplace, 

(ii) To prevent interference with any ex- 
haust system, and 

(iii) Not to cause undue drafts. R.R.O. 
1990, Reg. 851, s. 128 (2). 


SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


Consolidated Chassis 
There was an incident on the third shift 
that resulted in some equipment being 
caught in the marriage conveyance system. 
see LEGISLATION - page 25 


HEALTH & SAFETY REPORT 


Third Shift Workers 
Make A Difference 


In Safety For Entire Plant 


would like to welcome everyone back 

from their well-deserved Christmas 

break. I hope and trust that everyone 

enjoyed their time out of the plant and 

had a great time during the holidays. 
There really is no better time to get together 
with family, friends and loved ones. 

Back on Oct. 20/11 we had a brother in 
Paint Shop on third shift who, while per- 
forming his standardized work, had his foot 
pinched under the leading chamfers of the 
paint skids. While thankfully not seriously hurt, 
it did highlight a hazard to the workers, in this 
and other areas throughout the Paint Shop. 
This incident eventually led to a stage two work 
refusal involving two workers and the Ministry 
of Labour coming into the plant to investigate. 
In this case the MOL ruled that the leading 
edge of the skid (chamfer) at Elpo Sand on the 
Fixture Removal job in the Consolidated Plant 
is likely to “endanger the workers.” Based on 
their investigation, orders were issued by the 
MOL to GM that they shall “ensure that the 
leading edge of the skids in the fixture removal 
area on the consolidated line in the west paint 
shop is equipped with and guarded by a guard 
or other device that will prevent access to 
the pinch point.” GM was given one week to 
outline in a compliance plan, what measures 
would be taken and the time line for the imple- 
mentation of those measures to achieve com- 
pliance with the orders issued. GM submitted 
their compliance letter but this was rejected by 
the MOL, as the employer did not address the 
pinch point hazards, as described in section 25 
of the Regulations for the Industrial Establish- 
ment at the leading edge of the skids. GM was 


then given a compliance date of Dec. 30/11 to 
have the hazard equipped with and guarded by 
a guard or other device. At the time of writing 
this article GM was granted an extension to Jan. 
13/12 before they have to be in compliance. 
Management has now designed and imple- 
mented a device that has been approved by the 
MOL that each worker carries and places on 
the front of the skids, thus in essence taking 
away the hazard. Your Joint Health & Safety 
Committee is being told by management the 
device is only a temporary measure and they 
will continue to explore different engineering 
methods to eliminate the hazard. 

Also, we do have a commitment from man- 
agement that whatever work is done in Elpo 
Sand consolidated plant will also be done in 
all paint shop areas, in both plants, where this 
potential hazard exists. I would like to thank 
all those members on third shift in paint for 
standing up and sticking together. Your actions 
have helped to make the paint shop not only 
a safer place to work today but also for those 
who work here in the future. I would also like 
to thank the other members of our safety team 
for their help in addressing this issue. 

One other quick note on this issue. One of 
the things that became apparent during your 
safety rep’s investigation was that this was not 
an isolated incident. We had numerous mem- 
bers tell us that they too have had their foot 
pinched or caught in the same manner. All 
were wearing safety footwear of one type or an- 
other. This type of incident became so common 
that the members stopped reporting it. There 
were only in fact three documented reports of 
this type of incident when in fact it had hap- 


Legislation Requires 
Adequate Ventilation 


— continued from page 24 


This sparked some “testing” to occur on 
the second shift in order to replicate and 


correct any safety issues at hand. During 
this testing an alert Team member work- 
ing in tandem with our Skilled Trades team 
noticed an opportunity that was not cap- 
tured during the initial testing. The mar- 
riage team called all stakeholders back to 
the group and pointed out the safety op- 


portunity they had discovered. Kudos to the 
second shift marriage Production team. 
They are not intimidated when having to 
raise health & safety concerns, be it col- 
lectively or individually. 

I can be reached by mike radio 2827, 
at my office 905-644-2827, cell 905-995- 
1256, mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


JANUARY/FEBRUARY 2012 


O’SHEA 
CONSOLIDATED LINE 
SHIFT #1. 


ALTERNATE 
HEALTH & SAFETY 
pen numerous times, \REPRESENTATIVE 
A potential accident or 

injury should never become so common that 
it goes unreported. Make sure that you report 
every incident and near miss to either your 
group leader, safety rep or both. Get it docu- 
mented as you never know when it will be use- 
ful down the road. 


OHSA & Policies & 


Procedures 

All workplaces must follow the Occupational 
Health and Safety Act and the different regula- 
tions that are law. On top of this, each company 
has the right to set their own policies and pro- 
cedures. Once they do, these policies become 
the standard that the company is held account- 
able to. Often but not always your safety reps 
may be consulted on what the Company wants 
to put in place, but make no mistake, no matter 
what we say if the company wants these poli- 
cies they will put them into place. At no time 
do we as Union reps buy off. We will only make 
recommendations on what we feel is safest for 
you. It is up to the Company on whether they ac- 
cept our recommendations. Once these policies 
are put into place it is the Company that polices 
them. While we may be called upon to discuss 
an issue, at no time do we get involved in disci- 
pline. That is solely the Company although they 
may try to tell you differently. Do not be fooled 
into believing your CAW safety reps have any- 
thing to do with discipline. 


Safety First 

Recently we have had a number of inci- 
dents that involved workers getting injured 
and a couple that could have been life altering. 
Please remember to always follow standard- 
ized work. While working, follow the task in- 
struction sheet and also the safe operating in- 
structions. Always take two for safety. No work 
is that important that you cannot take the time 
to do it in a safe manner. If you are unsure as 
to what you are doing or feel there is some- 
thing wrong, question your group leader and 
call your safety rep with your concerns. Let's 
make sure that we all work safely. 

In closing, I can be reached at mike radio 
number 5789, office 905-644-5789, cell 
905-718-0945 or by email at kevin.j.oshea@ 
gm.com. Please remember “Our Jobs may 
Provide Our Paycheques but Safety Takes us 
Home.” 
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ZONE 70 COMMITTEEPERSON’S REPORT 


Work At A Normal Pace 
And Stick To Job Write-Up 


e hope everybody had a ter- 

rific and well-deserved Christ- 

mas vacation. The time off al- 

ways seems to fly by and now 

it is back to the grind. And 
that is exactly what it is. 

The Company keeps pushing harder 
and harder, expecting more work out of 
us with less time to do the job. When the 
de-rate happened more work was added to 
many jobs; we just seemed to get our hands 
wrapped around that and now we are be- 
ing told there will be more job eliminations. 
Only this time the line will not slow down 
and we will be expected to keep up. 

Big business always tries to draw water 
from stone and it seems the backbone of the 
company (the workers) are the only ones 
who realize this cannot be done. It is not 
hard to see that no supervisors have been 
eliminated. That would be a huge savings for 
the Company. We are always told to do our 
jobs by the blue books even though some- 
times this is impossible. It is easy to write 
down times on paper and say this can be 
done but doing it is entirely different. But 
this is one tool we have to challenge the 
Company with the work that is added to our 


Devoting 
more than 70 years 
to Conservation 
The club is open for trap shooting 


Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle 
range and indoor handgun range. 
For further information 
call the club at 905-987-5113 
to leave a message or email 
unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. 
Newcastle (east of Mill Street) 


jobs. If you follow the job write-ups and are 
having trouble keeping up, put a call in and 
we will go through the write-up and if need 
be, get a time study done. 

On rear doors we are having issues with 
the ratio of Impala to Equinox, which cre- 
ate havoc for the process jobs. The robots 
only go so fast and it gets to be impossible 
to keep up. We have to work at a normal 
pace and if help is required then the Com- 
pany needs to provide that help. It is not a 
solution to just tell the team leader to jump 
in and help out. If the job is not doable 
then another person needs to be added. 
We have asked the engineer to give us the 
ratio where, in his opinion, help would be 
required and then we can determine if this 
is accurate. The way it works now is that if 
there is an extra person around, the Com- 
pany will throw someone in to help out (this 
is so they can get the SPO out as well) and 
if there are no extra bodies then we are told 
to suck it up but don’t build SPO. We need a 
clear number, which is not too much to ask. 

With the ever-increasing workload, 
people are getting injured more often. 
When you do incur an injury and go see the 
nurse, often a doctor’s appointment will be 


Support Your 


KEVIN ROB 
CAMPBELL ROMANO 
THIRD SHIFT ALTERNATE 
COMMITTEEPERSON THIRD SHIFT 
COMMITTEEPERSON 
ZONE 70 
set up. If you get hurt 
performing your job all doctor’s appoint- 
ments should be on Company time. We have 
heard of people going to see the doctor after 
work because this is the time that was set 
up for them. This is total nonsense and if 
this happens let us know and we will fix it 
beforehand. 

Because of the job losses that are go- 
ing to happen some people will be getting 
laid off. We just want to remind them that 
dental benefits only continue for one month 
after the month you last worked in. Nobody 
needs to be billed any extra especially while 
on layoff. 


A. TAYLOR-G. MORGAN 1° 
CAW Dental Centre 


© Open to the Public @ Extended Hours 


© Now Accepting New Patients 
@ Strict Sterilization Procedures 


@ All Phases of Dentistry & Dentures 
Call 905-579-8730 for your appointment! 


© 7 Dentists © 
¢ 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


gy 
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CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


UNION 
VISITS 


For those 
in Lakeridge Health 
Oshawa only: 


Anyone wishing 


a visit by the Retirees’ 


Sick & Visiting 
Committee 
should call 

the Union Hall 

at 905-723-1187. 


This applies to 
both active 
and retired members 
of CAW Local 222. 


HUMAN RIGHTS COMMITTEE REPORT 


Wear Pink To Protest 


Bullying Feb. 


ello everyone, and happy 2012, hope 
your holiday break was enjoyable as it 

was well deserved. 
As a new year begins, the CAW Lo- 
cal 222 Human Rights Committee will 
be reporting on activities that will be taking place 
within our communities. The first of many events, 
An Evening of Glam Gala fundraiser, is being put 
on by PFLAG Durham Region and takes place on 
March 31/12. This event will include cocktails, 
dinner, silent auction plus the show. The event 
will help send LGBTA Youth to Leadership Camp. 
This unique production isn’t your typical 
cocktail lounge drag show. It is reminiscent 
of “An Evening at La Cage” and features some 
the best female celebrity impersonators. This is 
a 19+ event, being held at the CAW Local 222 
Union Hall, 1425 Phillip Murray Ave. Oshawa. 
Cocktails are at 6:00 p.m., dinner at 7:00 p.m. 
and the show begins at 8:00 p.m.. Tickets are 
$50 advance, from PFLAGDurhamRegion.com 


29th 


CHARLIE 
or email charlieblack- BLACK 
caw222 @rogers.com. CAW LOCAL 222 

The last Wednesday of peel : 
February is known as Anti- CHAIRPERSON 
Bullying Day in Canada. 

It's also known as “Pink Shirt Day.” Originally 
started as a protest against a bullying incident at 
a Nova Scotia high school (Central Kings Rural 
High School), on this day participants are asked 
to wear pink to symbolize a stand against bullying. 

The original event was organized by David 
Shepherd and Travis Price. They bought and dis- 
tributed 50 pink shirts after a student was bullied 
for wearing a pink shirt on the first day of school. 
Please stand up to bullying at home, school, in 
the workplace and in the community. Wear pink 
on Wednesday, Feb. 29. Thank you. 

If there are any events that you would like 
highlighted in this article please contact me at 
charlieblackcaw222@rogers.com. All the best in 
the upcoming year. 


If you need hearing aids... 


Come to ListenUP! Canada first! 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 


pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 


v We guarantee we'll beat anyone else’s prices by $50. 


- 
7 le 


v No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 


to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 


www.ListenUPcanada.com 
@ ListenuP! 


CANADA 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Once Again, Treat Others 
As You Want To Be Treated 


ell Christmas has come and 
gone. It’s always quick. The 
holidays were well deserved and 
I hope everyone had a great one. 

Now the white stuff is here 
and winter has stormed in. A lot of people get 
the winter blah’s around this time of year, es- 
pecially if there is no interest in outside winter 
activities. Here’s a few suggestions: Take in a 
movie, because in the warm weather you al- 
ways hear people don’t want to be indoors, so 
winter is a good excuse to make a whole night 
of it and do the movie and dinner thing. Take 
advantage of indoor time to sort through your 
attic and basement, box up that clutter you 
haven’t got around to, and be way ahead of the 
game for spring cleaning. Go for coffee with 
friends, get into some family time watching 
movies at home. Do stuff you wouldn’t usu- 
ally do if was nice out and before you know it, 
spring will have sprung. 

Let's talk about the seriousness of the dis- 
tribution of negative pamphlets, or petitions. 
The situation comes up where you or a small 
group may be upset with an individual and 
someone comes up with the idea “hey let’s 
take up a petition.” Well, I have a better idea, 
hey let’s not. For one, you are poisoning that 
person’s work environment and depending 
on what is written, it could easily fall under a 
form of harassment. So, from me as your CAW 
Human Rights representative, this is a strong 
suggestion, it’s not a good idea. 

Also think this one over. Imagine you’re 
working away and this paper is moving around 
the group but doesn’t come to you, then you 
find out it was about you. How hurtful would 
that be? How much damage would that cause 
your self-esteem, how would that make you 
feel? I say what a rotten feeling. I also know 
a lot of people out there don’t take kindly to 
the negative things being written in pamph- 
lets. You know what, I think we’re all mature 
enough to make decisions on our own. We 
don’t need someone writing a pamphlet to tell 
us how to think about someone else. I also 
always say, don’t judge by what others have to 
say of someone, but judge for yourself. 

If names are mentioned or you get caught 
distributing these pamphlets it would fall 
under plant rule #18, distributing literature 
written or printed matter of any description 
on Company premises, without the specific 
approval of management, or under plant rule 
#24, the making or publishing of false vicious 
or malicious statements concerning any em- 
ployee, any member of supervision, the Com- 
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pany or its products. Plant rules are in place 
to protect the workers and discipline may also 
follow. That would mean a loss of income or 
maybe a job. 

I believe if you have something to say, then 
say it in a respectful way to the person... or 
don’t say it at all. We are dealing with thou- 
sands of personalities in the plant and every- 
one hears, sees and judges things differently. 
This circumstance is no different if we’re 
discussing verbal gossip. The same grounds 
apply. If you create a poisoned workplace 
you can be disciplined or taken to the Human 
Rights Commission. 

Here’s some advice: If you’re looking for a 
good way to avoid conflict, clam up, walk away 
and stay out of each other’s space. Who wants 


HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


to get up in the morning 
and dread coming into 
their place of work and 
fear a conflict is going 
happen? Life has no room for any of that, so 
be the better person and walk away. It makes 
life easier for all involved and at the end of the 
day, your mind is clear. 

Keep warm and till next time, look out for 
one another. This is no time to be fighting 
amongst ourselves, we need to stick together 
and stay united. This fight is a fight we need to 
be in together as workers. 

I can be reached at 905-644-1114 or you 
can email me at kim.martin@gm.com. 


In Solidarity. 


Seeking Good Men’s 
Help To Stem 
Domestic Violence 


isters and Brothers, all the best for 2012 and all that 


the year entails! 


I'd like to speak about domestic abuse, to be more 
specific, violence against girls and women. I have 
had people say to me, what about violence against 

males in domestic abuse cases? It’s wrong and yes it does 


occur, but not in the great amount of numbers that it occurs 

against females. The statistics bear this out overwhelmingly. 
Much has been done in this country to address the issue, 

but much more needs to be accomplished as women are still 


LYNN 
ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY, 
FEMALE ADVOCATE 


being abused in great numbers even today! The media cover- 

age is constant to the point where the reports of violence 

against women is an everyday occurrence. It makes me wonder if as a society we’ve 
become nonchalant about it; just another article or sound bite on the news. 

There are so many good men in society. Secure, responsible, civil, fair, kind men 
who accept women as equal and invaluable partners. Men who are secure in them- 
selves and not threatened by equality and all that it stands for. It is to our good men 
that I am directing this article. We (women, society) need your pro-active support and 
activism to turn the tide on domestic violence. We need your help in educating mis- 
guided and abusive men. We need our brothers to stand up and speak up when they 
know about a man that is using violence against their partner. Silence can no longer 
be acceptable as it is perceived by the abusive man as condoning the behaviour. 
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see SEEKING - page 29 


_ __t —- 
Spring Seminars 


On March 21 & March 28 


hope the holiday season was good to you 
and your family and that you enjoyed 
some well-deserved time off! The CAW 
Local 222 Education Committee will be 
holding our Spring Seminars on Wednes- 
day, March 21 for Shifts 1 & 3, and on Wed- 
nesday, March 28 for Shifts 2 & 3. Leaflets 
have been dropped off to all workplaces and 
are also available at the CAW Local 222 Union 
Hall. 
The following courses will be offered: 
@ Human Rights: Human Rights Code, Ha- 
rassment & Bill 168. 
™@ Pre-Retirement: For CAW Local 222 
members only; partners are welcome. 


@ Social Media: Various online tools that 
enable people to communicate easily via 
the internet. 

m@ CPR: CAW Local 222 members only; the 
course is free but if you wish to obtain a 


FOR UPCOMING 
CAW/MCMASTER 


COURSES 
PLEASE SEE NEXT PAGE. 


Seeking Good Men’s Help To 
Stem Domestic Violence 


— continued from page 28 


To speak out isn’t easy, it does take courage and conviction, but it is imperative 
if change is to happen! Who better than your fellow peers, a fellow man, a good 
man to address how wrong violence against women is. It is a powerful message 
man to man that would not likely be as powerful from a woman in the eyes of the 


abuser. 


Respect Not Shown 


I recently attended a “team meeting” where certain members of the “team,” 
the line workers (assemblers) were not allowed to voice their concerns and were 
promptly, to put it politely, shut down when they attempted to do so. I was under 
the impression that input was an integral part of these important meetings. It was 
also inconsiderate and unnecessary that these assemblers were forced to stand the 
whole 20 minutes in an area without seating, when the meeting could just have 
easily been done in the usual area where seats are available and a welcome respite 
from standing on your feet for most of the day. 


JASON 
PRINCE 
certificate, the fee is CAW LOCAL 222 
$25, EDUCATION 
COMMITTEE 


= Mental Health: 

Dealing with stress 

and depression both at work and at home. 
@ Health and Safety: Safety in the workplace. 

Please sign up early as courses will fill up 
quickly. 

Please use the form below to select which 
day you would like to attend and which 
course(s) are of interest to you. 

Please detach the form and drop off at the 
front desk of the CAW Local 222 Union Hall, fax 
905-436-9515, email local222@cawlocal222. 
com or email the Education Committee at 
222educationcommittee@gmail.com with your 
choice. 

We regret that applications after the dead- 
line will not be accepted. The deadline for the 
March 21 seminars is March 17. The deadline 
for the March 28 seminars is March 25. We 
need to be able to order course materials and 
the dinners ahead of time. 

Your Education Committee always wel- 
comes new ideas for seminars. If there is a 
topic that you wish to learn more about, 
please do not hesitate to submit your ideas to 
the Education Committee. We look forward to 
hearing from you! 

In Solidarity, your Education Committee: 
John MacDonald, Jason Prince, Steve Hyde, 
Jeremy Pooler, Tim Rankine, Teresa Martin- 
Knox, Fernando De Pasquale, Mike Rafuse, 
Gary Edwards, Charlene Minnie, Dave Dick- 
hout, Frank Curcio. 


Education Is 
A Stepping Stone 
To Your Future Success. 


MEMBER 


CAW LOCAL 222 EDUCATION SPRING SEMINARS y 


Please clip out and return to the CAW Local 222 Union Hall. 


Serial No. 


Shift 
[_] Wednesday, March 28 (SHIFTS 2 & 3) 


[_] Wednesday March 21 (SHIFTS 1 & 3) 
[|] Human Rights [_] CPR [_] Human Rights [_] CPR 


[_] Pre-Retirement [_] Mental Health [_] Pre-Retirement [_] Mental Health 
1 [_] Social Media [_] Health and Safety [_] Social Media [_] Health and Safety 
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eon EEE 
New McMaster Program 


Schedule 


Making Work: The Factors 
Shaping Today’s Workplace 

Feb. 9, Mar. 1, 8 & 29/12 

This course explores the ways technologic- 
al and workplace organizational changes have 
shaped the labour process, and consider the 
consequences of these changes for workers. 
This course traces the evolution of the pro- 
duction process over time and in various work 
contexts. Although the focus of this course is 
on the mass production workplace, other 
work environments will also be evaluated. The 
role of technology in controlling workers and 
worker resistance are central themes, and will 
be explored throughout the course. 


Introduction To 
Workplace Issues 

Feb. 16, 23, March 22 & Apr. 12/12 

Workers have historically struggled to con- 
trol the conditions under which they work. 
Reducing the time spent at work, and enhan- 
cing the quality of work have been two cen- 
tral goals. Workers priorities in these areas, 
and the ways in which work impacts our lives 
outside the workplace will be central themes 
in this course. Topics include work-family bal- 
ance, workplace organization, and workplace 
culture. The role of unions and the impact of 
relevant workplace legislation will also be ex- 
plored. 


Video Conference Courses 


Understanding The 
Occupy Movement 

Monday, March 26/12 

In 2011 hundreds of protesters in almost 
100 cities spread across 80 countries occu- 
pied and camped in public spaces in a dem- 
onstration aimed at resolving economic and 
social inequality. The Occupy Movement was 
launched with a September 2011 demon- 
stration against Wall Street in New York and 


quickly spread around the globe including an 
encampment in Toronto in October. This one 
session course will explore the origins of the 
Occupy Movement including a discussion of 
the issues that motivated it, movement goals, 
leadership structure, tactics, and the next 
steps. This course will feature Lana Goldberg, 
an activist who was heavily involved in the Oc- 
cupy Toronto encampment at St James Park. 


Economic Sovereignty 
And The Battle For Control 
Over Canada’s Resources 

Dates: Feb. 6 & 27/12 

The two-session course explores Canadian 
economic sovereignty both historically and 
today. The first session, presented by Wayne 
Lewchuk of McMaster School of Labour Stud- 
ies, will examine the decisions over the last 
150 years that shaped the degree of economic 
sovereignty today and how these forces have 
played out in a contemporary manufacturing 
sector example: US Steel’s purchase of STEL- 
CO in Hamilton. The second session of this 
course will broaden the analysis to explore 
Canadian sovereignty over natural resources 
with a focus on control over freshwater rights. 
Growing demand for fresh water in the United 
States has resulted in pressure to open up 
Canadian water supplies to service American 
water needs. A consensus is building that con- 
trol over this important resource is the next 
frontier in the battle over control of Canadian 
resources. 


Financial Update 
With Jim Stanford: 
The Eurozone 
Economic Crisis And 
The Impact On Workers 
And The Canadian Economy 
(New Course) 

Feb. 13/12 

The current financial crisis has been largely 
precipitated by debt crises in states belonging 
to the Eurozone. What is the basis of the Euro- 


pean financial crisis? How should the Canadian 
government respond to the European crisis? 
How do events in Europe impact our economy 
and our jobs? Does the current global finan- 
cial crisis present an opportunity to consider 
alternative models of global financial manage- 
ment? Join CAW National Union Economist Jim 
Stanford for this single session course that will 
explore these questions and provide students 
with a better understanding of the causes and 
possible implications of what is taking place in 
the global economy. 


Fragile Rights: The Erosion 
Of Canadian Civil Liberties 

March 12 & 19/12 

Civil liberties are fundamental rights and 
freedoms that many of us take for granted 
and expect are protected under Canadian 
law. These rights include freedom of expres- 
sion, assembly, peaceful protest, and due 
process. The suspension of these rights dur- 
ing demonstrations in Toronto against the G8 
and G20 summits underscores the fragility of 
these rights. The first session of this two-part 
course will be presented by a member of the 
Canadian Civil Liberties Association, who will 
discuss the evolution of these rights and the 
legislative measures in place to protect them. 
The second session of this course will feature 
Larry Savage of Brock University, who will 
discuss Canadian labour rights and the in- 
creasing reliance of Canadian governments to 
intervene in the collective bargaining process 
to suspend these legislated rights. 

oo ¢ ¢ © 9 % ~« 4 

All courses are held at the CAW Local 222 
Union Hall, start at 6:30 p.m. and run till 9:30 
p.m.. 

You are no longer required to obtain em- 
ployer pre-approval from General Motors be- 
fore enrolling in courses. Simply inform your 
area Coordinator, John MacDonald at 905- 
424-2776, that you are interested in enrolling 
in a course. All necessary registration forms 
are completed in the first class. 


Change Your Address 


Before you move, please notify the Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get the next issue. 


30 «© THE OSHAWORKER 


JANUARY/FEBRUARY 2012 


CAW BURSARIES 


CAW National And CAW Council 


Bursaries 


he CAW National Union and CAW 

Council annually offer a total of 25 

bursaries for $2,000 each. They are 

named in honour of the following 

Canadian and international social 
activists: Jim Ashton, Dan Benedict, Cesar 
Chavez, Tommy Douglas, Nelson Mandela, 
Victor Reuther, Dennis McDermott, Larry 
Bauer, Rosemary Brown, Terry Fox, Bud 
Jimmerfield, Pat McEvoy and Tom Pickford. 
Details of the lives of these individuals can 
be found at the CAW Local 222 website, 
www.cawlocal.ca/222, click on News & 
Events. 

These bursaries are awarded to children 
of CAW members in good standing. The 
sons/daughters must be entering their first 
year of full-time post secondary education 
(university, community college, techno- 
logical institute, teachers’ college, nursing 


school, etc. in a Canadian institution). One 
bursary will be available for CAW members 
with at least one year seniority attending 
their first year of full-time post secondary 
education. This is an entrance bursary and 
is not renewable for students entering sub- 
sequent years of study. 

Submissions should include: 

@ An official application form (available at 
the CAW Local 222 Union Hall or at www. 
cawlocal.ca/222 under News and Events) 
and signed by a Union Officer at the CAW 
Local 222 Union Hall. 

Letter of recommendation from a teach- 

er, principal or community activist. 

Transcript/record of marks (most cur- 

rent record i.e. mid-term report is ac- 

ceptable). 

Please note that, unlike many bursaries 
awarded by other institutions, your grades 
are only one of several factors that will be 
considered. 

Documents indicating definite acceptance 


at one of the institutions described above 
and proof of registration need to be submit- 
ted before the bursary can be awarded. 

A committee appointed by the CAW Coun- 
cil Executive Board and/or CAW National 
Executive Board will make the selection of 
candidates. The decision of the committee 
is final. 

Submit a completed application to: 

CAW Canada 

Education Department 

205 Placer Court, 

North York, ON M2H 3H9 

Attention: Lisa Kelly, Director of Educa- 

tion 

The deadline is April 30/12. 

Those with disabilities, women, persons 
of colour and aboriginal Canadians are es- 
pecially encouraged to apply. 

Incomplete applications will not receive 
consideration. 

Every applicant will receive a letter as to 
whether they have been successful. 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


oF ¢ 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
7 hearing aid fittings 
a and services 


FA, J Ample Parking on 
ee if) premises 


/) J Saturdays available 
4 fi by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 


JANUARY/FEBRUARY 2012 
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Local Unemployment Levels 


t was reported in a recent article in 
Oshawa This Week that unemploy- 
ment in the region rose slightly by 

one percentage point but in reality 

that statistic affects a lot of people. 
What if you were part of that one 
percentage point? Can you feed your 
family? Do you have enough EI. credits 


Very Real Statistic For Too Many 


— 
STEPHANIE 
RO: 


CAW LOCAL 222 


to put in a claim? Will you need social Cepeneee: 
assistance? COMMITTEE 


Everyone is watching to see what \ CHAIRPERSON 


General Motors is going to do with the 

future of the Consolidated Plant. If this plant closes it would 
be devastating to our community, as it would cause not only 
the loss of hundreds of jobs but multiply that by seven to grasp 
the real picture. 

We must not forget what happened when the Truck Plant 
closed and although the job loss was offset by attrition programs, 
it still had a devastating affect on the community as a whole. 

We have just gone through a Christmas and as a Local 
Union we did what we could to help those less fortunate than 
us but it does not stop there. We must continue to help those 
less fortunate than us and do whatever we can to try to make 
a difference. 

To paraphrase an old saying: “They were picking on the 


Volunteers at John Howard Society prepare Christmas packages for 53 area 
families which includes winter clothing, basic essentials, No Frills gift cards, 
gifts for children and a turkey. This was made possible by a donation from 
the CAW Local 222 Social Justice Fund. 


woman, but I didn’t care because I am not a woman; they picked on Use your morigage to manage your debt. 
the disabled but I'm not disabled so I didn’t care; they picked on the By using the equity in your home you may be able to refinance your mortgage 


aboriginals but I’m not aboriginal so I didn’t care. They picked on the and consolidate your debt. 


children with cutbacks to education but I don’t have kids so I didn’t 


care; they picked on the seniors but I’m not a senior so I didn’t care. Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
They just closed my plant and moved it to Mexico and I need your help Balance Payment 


but they don’t care because they have a job.” 
Let's make 2012 a year where we take care of each other. 
In Solidarity. 


IMPORTANT 


PHONE NUMBERS 


CAW Local 222 Union Hall 905-725-1187 
1-800-465-5458 


CAW National Office 1-800-268-5763 
CAW Dental Centre 905-579-8730 


CAW Legal Services Plan 905-433-4242 
1-800-387-6592 


CAW Vehicle/Home 


Insurance 1-877-229-4677 


GM Canada Benefit Centre ... 1-877-442-4625 
or go online at 
www.gmcelbenefits.com 
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Mortgage $ 160,000 
Car loan $ 18,000 
Credit Cards/PLC $ 15,000 
Penalty to break mortgage $ 3,000 


$0 
Total $ 196,000 C $1,920 4 


Now consider a potential situation (Mortgage @ 3.14%* interest rate, 30yr amortization) 


Balance Payment 
Mortgage $ 196,000 $839 
Car loan Paid of f $0 
Credit Cards/PLC Paid off 
Penalty to break mortgage Paid of f $ 


) Ss 
Total $196,000 € $839 . 3 


That’s a MONTHLY SAVINGS of $1081 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid, cr, cm 
Mortgage Agent @ MORTGAGE 


; INTELLIGENCE 
Jason@primerates.ca oe 


905-655-9304 ox 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


ENVIRONMENT REPORT 


Enough Of Winter, 
Get Ready For Spring 


elcome back to our Oshaworker. We hope everyone 
had a safe and enjoyable holiday season. It won’t be soon 
enough for spring to come for many of us. We are already 
preparing you for your spring planting season with the 
announcements below. 


$50 Rain Barrel Sale 

Due to the overwhelming popularity of our previous 2011 rain barrel 
sales, RainBarrel.ca is pleased to partner with CAW Durham Regional 
Environment Council in support of local environmental education and 
community cancer prevention initiatives. 

Orders are now being taken for a Monday, April 16/12 pickup date. 
Distribution will be from 6:30 a.m. to 6:00 p.m. at the CAW Local 222 
Union Hall, 1425 Phillip Murray Ave. Oshawa. No household limits and 
no residency requirements are imposed. However, only barrels ordered 
in advance are guaranteed to be available. 

Each rain barrel comes fully equipped with a leaf and mosquito filter 
basket, an overflow adaptor that permits multiple barrels to be connected 
in series, 1.2m of overflow hose and a spigot that attaches directly to a gar- 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
11 Gibb Street; Oshawa 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


den hose. The price is $50 per barrel. (Additional 

overflow hoses can also be purchased if required.) 
Order your barrel online at http://rainbarrel. 

ca/oshawa/ by selecting one of these choices: 

@ Buy Now (use your debit or credit card to pay 
online now) OR 

© Cash-on-Pickup (reserve a barrel and pay in cash at the sale event) 
OR 

@ Call Dave 905-404-1279 or Jesse 905-434-0491 for information not 
available on the website or if you need assistance with online ordering. 
Orders are not being taken through the CAW Local 222 Union Hall 

front desk. 
Bring your receipt to the tent at the south end of the parking lot to 

pick up your barrels on April 16/12. 


Hoodies 

We are offering a limited supply of high 
quality black hoodies for sale that are em- 
broidered with the logo of CAW Durham 
Regional Environment Council on the front. 
We ordered them through Financial Secre- 
tary Dale Millson’s contact at Mark’s Work 
Warehouse. They’re union-made in Canada 
by members of UFCW Local 175. The price 
is barely above our cost at $50 with taxes 
in. Any additional funds raised will go towards CAW DREC environmental 
initiatives. Please contact myself or Jesse Forbes at 905-434-0491. 


Tree Planting 

A tree-planting event is coming in April so please tune into the next 
Oshaworker for the details. The CAW Local 222 Environment Commit- 
tee is working hard to make it an excellent event for the family. 

Please feel free to contact me if you have any questions. For GM in- 
plant issues, please call 905-644-4930 Monday (days only), mike radio 
1374 or email dave.renaud@gm.com or for outside issues, at home 
905-404-1279, dave.renaud@rogers.com. 


Better care for a better life 
Home care designed 
especially for you 


In Durham Region/Clarington, please call 
905-433-4003 


Personal Care 

« Home Support 

¢ Companionship 

- Nursing 

- Funding 
Investigations 

In Kawartha/Northumberland County, please call 

- Nurse Supervised 705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 


* 24 Hour/7 Day < 
Service (Se) Bayshore 


> S 


¢ Free Assessments 


© SUPPORT THE UNITED WAY © 
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WOMEN’S COMMITTEE REPORT YOUTH COMMITTEE REPORT |) 
Women’s Day Youth Committee 


Breakfast March 11th Plans More 


he 16th annual International Women’s Day Breakfast is being F d D + 
hosted by the CAW Local 222 Women’s Committee on Sunday, 00 rives 
March 11/12. appy New Year! I hope 
International \ everyone had a won- 
Women’s Day is ~\\ derful holiday and a 
March 8th. Usually we 8 great start to 2012. 
hold the breakfast on the ws" I would like to 
first Sunday of the month, thank all those who donated to Spars 
but we moved it to ac- DOROTHY DANIELL the CAW Local 222 Youth Com- | JAGGERNAUTH 
commodate the CAW Lo- WHALEN HEETKAMP mittee Christmas Food Drive. A | CAW LOCAL 222 
cal 222 75th anniversary | CAW LOCAL 222 CAW LOCAL 222 special thanks to Mike Rafuse \YOUTH COMMITTEE 
celebrations. Pei sale Paty aslede from the Education Committee pul 
Tickets are $10 each, CO-CHAIRPERSON CO-CHAIRPERSON for taking the time to lend a hand. All food was do- 
being sold in advance nated to the Simcoe Hall Settlement House in Oshawa. 
only, available at the CAW Local 222 Union Hall. Our contribution of over 100 items helped to make the 
For further information or tickets, call CAW Local 222 Women’s Christmas season special for those in need. 
Committee co-chairs Dorothy at 416-209-4534 or Danielle at 289- The Youth Committee would like to continue to sup- 
688-6458. port the Oshawa community. We plan to hold another 
Doors open at 9:00 a.m., with breakfast at 10:00 a.m.. Once again food drive this summer and look forward to your con- 
we thank our Brothers who volunteer their Sunday morning to serve tinued support. 
those who attend. In solidarity. 


La. 
— 
— 
—— 
— 


CAW = TCA 


AUTO AND/OR HOME INSURANCE 


Get a quote and we'll 
donate on your behalf! 


CAW Insurance is not just about providing our members with the right insurance at 
the right price. It’s also about giving back to our local communities where we live 
and work. So when you request a free, no-obligation quote on your auto and/or 
home insurance, we'll donate $1 to the charity of your CAW Local’s choice. 


1 877 227 4677 


www.caw-insurance.com 
“When the cost of my house insurance went up, 
| called the CAW group insurance program for a 
NS BreckLles Insurance Brokers Limiteo quote. Not only did | get great customer service, 
they also saved me over $120!” 


Mike M. CAW 


Group insurance is brought to you by Breckles Insurance Brokers Ltd., and underwritten Member, Ontario 
p 


by Traders General Insurance Company, a member company of Aviva Canada Inc. 


Our Union. Our Insurance. Our Service Team. 
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Substance Abuse In Today’s Youth 


here’s a trend in North American society, for a variety of reasons, 

for young people to fail to move on to true adulthood; staying at 

the parental home because they can’t find a job, or the money 

they do make isn’t sufficient for them to live on their own, never 

mind start their own family; or even when they do make a decent 
paycheque, it’s more comfortable to stay “at home.” 

For many young people, illicit substance use and abuse became part of 
the landscape in their teenage years. One of the most telling signs of a young 
adult's increasing involvement with drugs is when drug use becomes part 
of their daily life. Preoccupation with drugs can crowd out previously im- 
portant activities, and the manner in which the person views him or herself 
may change in unrealistic and inaccurate directions. Responsibilities fall by 
the wayside; there is an inability to show up for work on time, they forget 
to bring something promised for a friend or parent or neglect to pick up a 
sibling, friend or co-worker when a ride has been expected. 

Friendship groups may change, sometimes dramatically, and rela- 
tionships with family members can become more distant or conflicted. 
Further bad signs include more frequent use or use of greater amounts 
of a certain drug, or use of more dangerous drugs, such as cocaine, co- 
deine derivatives, amphetamines or heroin. Persistent patterns of drug 
use are a sign that problems in that young person’s environment exist 
and need to be addressed immediately. 


What Causes Substance Abuse 
In A Young Adult? 


There is no single cause of drug problems at any age. Drug abuse 
develops over time; it does not start as full-blown abuse or addiction. 
There are different pathways or routes to the development of a person’s 
drug problems. Some of the factors that may place young adults at risk 
for developing drug problems include: 
© Insufficient parental supervision and monitoring. 

@ Lack of communication and interaction with parents. 

© Poorly defined and poorly communicated rules and expectations 
against drug use. 

© Inconsistent and excessively severe discipline. 

@ Family conflict. 

© Favourable parental attitudes toward alcohol and drug use, and par- 
ental alcoholism or drug use. 

It is important to also pay attention to individual risk factors. These 
include: 

High sensation seeking. 

Impulsiveness. 

Psychological distress. 

Difficulty maintaining emotional stability. 
Perceptions of extensive use by peers. 
Perceived low harmfulness of drug use. 


How Do You Know When To Seek Help? 

The earlier help is sought for behavioral or drug problems, the bet- 
ter. How is a parent to know if their young adult is experimenting with 
or moving more deeply into the drug culture? Despite the fact that the 
child is now an adult, a parent must still pay attention. Overall signs of 
dramatic change in appearance, friends, or physical health may be signs 
of trouble. If a parent believes his or her child may be drinking or using 
drugs, here are some things to watch for: 

@ Physical evidence of drugs and drug paraphernalia. 

© Behaviour problems and problems at work. 

© Emotional distancing, isolation, depression, or fatigue. 

@ Change in friendships or extreme influence by peers. 

© Hostility, irritability, or change in level of cooperation around the house. 


@ [ying or increased evasiveness about after TOM 

work or weekend whereabouts. PFLANZER 
© Decrease in interest in personal appearance. SUBSTANCE ABUSE 
@ Physical changes such as bloodshot eyes, runny aie ai 

nose, frequent sore throats, rapid weight loss. 

@ Changes in mood, eating, or sleeping patterns. 

@ Dizziness and memory problems. 

If you decide you need help, call your CAW/GM substance abuse rep- 
resentative: Tom Pflanzer: office 905-644-3723 (no voice mail); pager 
1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treatment 
services in your community, try the following: 
© Call the Ontario Drug and Alcohol Registry of Treatment (DART) at 

1-800-565-8603, or look online at www.dart.on.ca. DART keeps a 

database of every addiction treatment service in Ontario and offers 

telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide treatment, 
but most will refer you to a specialized treatment service. 

@ Visit a community health centre; the staff can provide you with ad- 
vice and information. In Oshawa call the Oshawa Community Health 
Centre Conant Complex — Dr. Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON LIH 3X7 905-723-0036 website www. 
ochc.ca. 

@ Look in the Yellow Pages under “Addiction” to find your local refer- 
ral service. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Se ees §=Oshawa Clinic 
= 117 King St. E. 


ae Oshawa, ON 
ee 


Telephone: 905.721.3589 
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Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 


7 aus cemes 
More The Merrier 
For CAW 
Recreational 
Events S 


HOWSE 
Ithough we wondered where the snow was for | CAW LOCAL 222 


Philadelphia vs. Toronto the longest time, we still have lots of hockey to Apia 


Sunday, June 17 play. And only three more months until golf sea- CHAIRPERSON 


1:07 p.m. son. 
I would like to thank the entire CAW Local 222 Recreation Commit- 


NY Yankees vs. Toronto tee for their dedication this past year in working on all the events we held. Most 
Sunday, August 12 CAW members don’t realize our Committee work the weekend events on their 
, own free time. For a new committee they really took the “bull by the horns.” 

1:07 p.m. Excellent job crew! 
It sure is great to see CAW brothers and sisters from our smaller units at- 
Reserve your seats tending some of our events. Their participation is important in keeping our Local 
Call Gerry strong. Welcome all. Remember to include your friends and family when you 


905-728-1269 come to our events. 


Pain Free Feet |Clinic Eyewear 


Lorne Sellick, Registered Optician 


Money Back Guarantee RY 
Greenshield Provider st repred 
No appointment walk in service 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 


Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


« GLASSES FULLY COVERED BY YOUR PLAN 


THE ORTHOTIC WORKS - SAME DAY OR NEXT DAY SERVICE 


. DIRECT BILLING FOR EYE EXAMS 
191 Bloor St. E. 2F Tremont Dr. . NO-CHARGE SAFETY GLASSES 


Oshawa St. Catharines Located inside 
905.720.0783 905.641.1933 905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE = 4 
(Lower Level, next to Chapters) “VISA 


SHIFT TWO HOCKEY LEAGUE REPORT 


Highs And Lows Of Shift 2 
Hockey So Far This Season 


hope everyone enjoyed the Christmas/New Years holiday, and 
that none of my defensemen put on too many pounds and turn 
into a bunch of pylons on the ice. For the record, that’s my job, 
you guys. 

In the last Oshaworker I mentioned that trade winds were 
blowing throughout the league. Just before the break there was a 
blockbuster trade between the mighty Blackhawks and the tooth- 
less Bruins when they pulled the trigger on a deal which saw the 
teams switch goalies and some forwards. Then, in January, Chuck 
sweet-talked Ron into taking an old guy with a cane off his hands 
(or maybe it was some old guy named Cane?) in exchange for a 
speedy youngster who may finally bring some respectability back to 
the storied Bruins franchise. 

The Sabres stayed put, hoping the team gels into a force to be 
dealt with in the playoffs, while Herr Felgemacher and the Capitals 
didn’t mess with team chemistry, stealthily climbing in the standings 
to challenge the Hawks for CAW2HL supremacy. 

It should be a wild ride to the finish with only five regular sea- 
son games left before the playoffs start and things get somewhat 
serious. 


Since there was no Oshaworker in Janu- 
ary, there is limited space to recap all the 
games. Here are some of the highlights, and 
lowlights: 


Dec. 5/11 
= Capitals 3, Sabres 0 

Capitals: R. Craggs 1G 1A, M. Albrecht & R. Vandermeer 1G, D. 
Howse & T. Harris 1A. 

Claude Blanchet gets the goose egg for the Caps and the Sabres 
start their slow, steady slide into suckville. 

@ Blackhawks 8, Bruins 1 

Blackhawks: R. Leger 3G 3A, 8. Ward 3G 2A, B. Corriveau 1G 3A, 
D. Lawson & G. Baird 2A, K. Henry 1G, J. Bodnar 1A. 

Bruins: §. Wilson 1G, S. Thibodeau & B. Emerson 1A. 

A bit of a stinker here. The hockey gods must have had it in for the 
Bruins, or why else would Hutchie get scored on this many times, plus 
face a penalty shot by Kevin Henry? I’m glad you stopped him, Hutch, 
it’s good to show the youngsters that us old guys can still play the game! 

see HIGHS - page 40 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


e 2 shuttle service vans for Durham Region including Brooklin 

e Convenient drive through service department 

‘© Parts department « fix auto collision centre 

° used vehicles 

+» Have your vehicle professionally serviced 
~~ by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Highs And Lows Of Shift 2 Hockey 
So Far This Season - continued from page 39 


Dec. 12/11 
= Bruins 4, Sabres 4 

Bruins: S. Wilson & G. Beedham 1G 3A, K. Caldwell 2G 1A, C. 
Bickle 1A. 

Sabres: B. Henry 2G 1A, L. Coady 1G 2A, S. Wood 2A, T. Pohjo- 
lainen 1G, T. Kelly, A. Ross & D. Semenuk 1A. 

Sabres hopes of winning another game before Christmas fall by 
the wayside with another feeble attempt at goaltending in the late 
stages of the game. 
= Capitals 3, Blackhawks 2 

Capitals: D. Howse 1G 1A, R. Craggs & 
R. Vandermeer 1G, B. Korreck & T. Har- 
ris 1A. 

Blackhawks: B. Corriveau & J. Stewart 
1G, R. Leger, J. Bodnar & K Henry 1A. 

I don’t know what it is, but Roly must be do- 
ing something right — which is admittedly rare in 
his hockey career — as the Caps add another two 
points to their collection. 


Dec. 14/11 
H Capitals 4, Sabres 3 
Capitals: R. Craggs 2G 1A, B. Korreck & R. 


Standings w 
Blackhawks 8 
Capitals 7 
Sabres 3 
Bruins 1 


Ron Leger (Hawks) 


Kevin Henry (Hawks) 
Scott Wood (tawks) 


Tom Pohjohlainen (sabres) 


Brad Henry (sabres) 
Joe Bodnar (Hawks) 
Rick Craggs (capitals) 
Geoff Baird (Hawks) 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


(| Dundas St. E. 


WALKERS. . * : 


MEDIchair : 


110 Dunlop Street E., Whitby, ON, L1N 6J8 -—2}2s22s-« 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 
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CAW2HL Top Scorers 
G 


Blaine Corriveau (Hawks) 


Vandermeer 1G, R. Felgemacher, J. DeBoo, B. Barkwell, D. Howse, 
M. Albrecht, M. Golding & T. Harris 1A. 

Sabres: T. Pohjolainen 2G, B. Henry 1G, S. Wood, L. Coady, D. 
Semenuk & R. Beenen 1A. 

Rick Craggs continues his seven-game scoring streak and leads 
the hardest working team in the GTA to yet another victory. 
@ Blackhawks 5, Bruins 0 

Blackhawks: K. Henry 4G, B. Corriveau 1G, R. Leger, G. Baird, J. 
Bodnar & M. Quirion 1A. 

I wonder if Mr. Four Goals No Assists 
realizes that last year’s scoring champ 
sets up more goals than he puts in? I just 
thought I should ask! Spare player of the 
game: Steve Skene with a shutout for the 
Hawks. 

oo ¢ ¢ ¢ © 4 «4 

At the deadline, Moe Tessier is still on the 
sidelines recuperating from what I suspect is 
a hernia he suffered while carrying his last 
two teams to “A” championships. I’m sure that 
everyone on your team (and the league) wishes 
you a speedy recovery. 

Until next time, keep your head up and stick 
down! 
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SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle = 

* Custom coating 
solutions 

* Light Industrial fy 
Coatings i 

¢ Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Serious Protection. ( —— - 
Killer Looks. Nr sf 


#1 in Customer Sasi a | 
Satisfaction www.LineX.ca i“ <=) el 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey League 


appy New Year to everyone and Happy Hockey Time! 
The three top teams, Bond Optical, Bittmore Bar and 
Grill and Ontario Motor Sales are all within three points. Ice 


mie Simpson 2G, 1A. Jeff Baird 4A, Leo Mercier 
2A. 
Bittmore: Geordie Oliver 1G, 2A, Terry Roy, 


Sports, Durham Medical and Lis- 
tenUp! Canada are all within two 
points. But there are lots of games to go. 
# Ontario Motor Sales 2, 

Ice Sports 1 

OMS: Rick Burgess, Phil Cochrane 1G, 1A 
each to Phil Jewel, Wayne Caruk and goaltend- 
er Steve Skene. 

Ice Sports: Mike Golding 1G, assisted by Rick 
Weiler. 
@ ListenUp! Canada 4, 

Bond Optical 2 

ListenUp!: Larry Coady, Steve Allen 1G, 1A 
each, Gary Beedham, Dave Comeau 1G each. As- 
sists to Hank Myers, Dennis Jacobs, Steve Rey- 
nolds, Shaune Aylesworth (Al’s son) and Chuck 
Bickle. 

Bond Optical: Brad Henry and Dan Semenuk 
1 goal each. Assist to Bob Taylor and Shane 
Fleury. 
@ Durham Medical 5, 

Bittmore Bar and Grill 5 

Durham Medical: Andy Bahor 3G, 2A, Ja- 


Standings 


W 
Bond Optic 8 
Bittmore Bar & Grill 7 
Ontario Motor Sales 6 
Ice Sports 4 
ListenUp! Canada 4 
Durham Medical z 


Scoring Leaders 
Geordie Oliver (Bittmore Bar & Grill) 
Tom Pohjolainen (Bond optical) 
Blaine Corriveau (Bittmore Bar & Grill) 
Jamie Simpson (Durham Medical) 
Jeff Baird (Durham Medical) 

Ron Noble (ond optical) 

Andy Bahor (Durham Medical) 
Chris Michelson (Bond Optical) 
Brad Henry (Bond Optical) 

Terry Roy (Bittmore Bar & Grill) 


Goalies 

Dave King (Ice Sports) 

Steve Skene (Ontario Motor Sales) 
Tom Harm (Bittmore Bar & Grill) 
Dave Hutcheson (Bond Optical) 
Al Ayleswor th (ListenUp! Canada) 
Claude Blanchet (Durham Medical) 


Blain Corriveau, Ray 
Beenen and John 
Skwarchewsy 1G, 1A 
each, Moe Cascanette 
2A. 
# Ontario Motor Sales 7, 
ListenUp! Canada 2 
OMS: Wade Caruk 3G, 2A, Phil Cochrane 
2G, Phil Jewel 1G, 2A, Steve Mullen 1G. Steve 
Skene, Tom Wood 2A, Rob Nicol, Rick Burgess 
and Brian Myles 1A. 

ListenUp!: Canada Larry Coady 1G, 1A, Gary 
Beedham 1G, assists Shaune Aylesworth 2, 
Chuck Bickle 1. 
= Bittmore Bar and Grill 3, 

Ice Sports 1 

Bittmore: Blain Corriveau 1G, 1A, Myron 

Wijtowych and Greg Genereaux 1G each. Assists 
Geordie Oliver 2, Tim Ashbridge, Terry Roy 1 
each. 

Ice Sports: Shawn McKenna 1G, assisted by 

John Whiteman, Rodney Boone. 
= Durham Medical 7, 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Bond Optical 2 
Durham Medical: Jamie Simpson 5G (no one else in the league 
has ever scored five goals in one game), Jeff Baird 1G, 2A, Will Smit 
1G 1A, assists Andy Bahor 3, Dunc Dunham, Leo Mercier 2, Ray 
Paterson 1. 
Bond Optical: Brad Henry 1G, Ron Noble 1G 1A, Dan Semenuk 2A, 
Bob Taylor, Tom Pohjolainen 1A. 


Game Schedules 

There are a few retirees coming to see the games which I am glad 
to see. Good hockey and free to see the old and the new stars. Just a 
reminder to all that the Truck/Car Hockey League plays at Ice Sports 
Tuesdays and Thursdays, Game One at 11:00 a.m., Game Two at 11:15 
a.m., Game Three at 12:00 noon. 

Jim Wheeler's Shift 2 league plays at Ice Sports on Mondays and Wed- 
nesdays, Game One at 3:15 p.m., Game Two at 3:30 p.m.. 

Until next issue, see you on the ice. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
10 am -9 pm | Management, contact lenses, pediatric eye 


Friday 9am -2pm| care, digital retinal photography, and eye 


Saturday-Sunday Closed 


disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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CAW Five Pin Bowling Scores 


646, 643 


lease keep these dates in mind, for the upcoming months: Play- 
offs are March 25/12 and the annual Banquet is April 14/12. 


High Scores 


600 CLUB 
Steve Bell 682, 618, 653 
Rob Small 663, 696, 666 
Steve Brackenridge 636, 676, 628, 
650, 646 


Wayne Czarkowski 658, 661, 627, 695 


Jim Meikle 672 
Santo Chiodo 


Ron Jones 635, 649 


Vickie Terry-Gerrits 624, 627, 647, 680 


Bob Huff 603 

Bob Engley 655, 640, 627 
John Byrne 631, 600, 613 
Bob Woolley 629, 682, 622 
John MacDonald — 620, 652 

Bob Irvine 648, 609 

Rick Marshall 607, 645, 654, 
606, 661 

610, 678, 638, 
631, 622 

626, 698 


Shawn Ginter 
Randy Maybee 
Gail Mark 609, 646 


John Van Hemmen Jr 660, 661 
Todd Taylor 647, 604 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


663, 696, 689, 692 


Don Lavis 
Josh Groetelaars 


Henry Chyb 
Dan Richard 
Nick Derry 
Lynn Gowans 
Leigh Carrigan 


Gary Henderson 


Greg Buller 
Jeff Groetelaars 
Dave Murray 


Al Masterson 
Dave Klein 

Gil Roussy 

Mike Phillps 
Robert Boyle 
Misty Bouvier 
Harry Langkraer 
Gary McLean 
Patrick Derry 


650, 658, 618, 655 
600, 685, 616 
642, 692 

648 

641, 652, 628 
627, 644, 669 

667 

663, 637, 606 
611, 625 

605, 665, 658 
660, 688 

632, 601, 607, 630 
653, 651, 676, 638 
631, 605, 621, 
647, 624 

603, 643, 621 
666, 684 

639, 603 

645, 680 

615, 660 

612, 648, 601, 616 
615, 633, 603 

646 

630, 670, 689 


Robert Boyle 
Gord Langley 
Dianne Maybee 
Randy Maybee 


Dave Murray 
Don Revoy 
Steve Bell 

Tom Bryne 

Les MacDonald 
Bob Woolley 
Mike Childerhose 
Don Lavis 

Dick Brooks 
Steve Seip 
Graham Craig 


700 CLUB 


Rob Small 
Santo Chiodo 
Shawn Ginter 


613, 620, 692 
633, 625 
639, 609, 692, 
606, 615 


621 
661 


648, 629 
696, 615, 666 
603, 66 


646 
603 
618 
631 
677 
666 


742 


760, 751, 754 


752 


Steve Brackenridge 747 


Bob Engley 
Gary Henderson 
Jim Meikle 

Bob Engley 

Les MacDonald 
Todd Taylor 
Harry Langkraer 
Dan Richard 


725, 722, 720 


767 


765, 767 


767 


707, 711, 734 


712 


702, 703, 737 


702 


Patrick Derry 
Steve Bell 

Robert Boyle 

9) John Van Helm 
Don Lavis 

John Van Hemmen 
Wayne Czarkowski 
Greg Buller 

Rick Marshall 

Al Masterson 
John Bryne 

Misty Bouvier 
Greg Buller 

Vicki Terry-Gerrits 
Josh Groetelaars 


Jim Meikle 
Gary Henderson 
Rob Small 
Santo Chiodo 


JOHN 


M*°DONALD 


707 

743, 

741, 702 

710 

732, 779, 777, 781 
723, 786 
764, 787 

715 

721 

707 

717 

714 

759, 713, 706 
755, 715 

793 


800 CLUB 


813 
803 
806 
890 


Steve Brackenridge 801, 858 


John Van Hemmen 


812 * 


Professional Hearing Services 
Making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologists 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 


At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 
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5 GREAT LOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 


Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


A ORMER CLAS 


FOR SALE 


Bassinette and stand, new, $80; Graco 
electric baby swing $70; Graco baby 
swing, removable seat $50; 2010 Pon- 
tiac Vibe, $19,500 obo. Call: 905-349- 
3323 


Side step-ups for 2010-11 Terrain. Call: 
905-725-9463 


10 pc oak dining set, very good condi- 
tion, $350. Call: 905-242-4276 


Treadmill, hardly used, manual, oil, col- 
lapsible with weights, can incline, asking 
$190 firm, must pick up. Call: 905-668- 
6686 


Canaries, male and female. Call: 905- 
728-9181 

Wire dog cage $15; 4 post dog bed; dog 
bed; pink dog stroller $75. Call: 905-342- 
9085 


Park model, Florida, furnished, covered 
porch, tool shed, 1 owner, smoke free. 
Call: 905-438-8151 

Satellite TV receiver, like new, $25; 6 


Nintendo games, $8 ea., exc. cond. Call: 
905-728-9856 


Dale Earnhardt, Richard Petty die cast 
1/18 scale cars, others, all mint, serious 
inquiries only. Call: 905-419-6731 


250 gal. oil tank, used 1 season $500; 
Lakewood pedestal airtight woodstove, 
glass door, gold trim, exc. cond., $300. 
Call: 705-277-3083 


Boys’ hockey skates, various sizes; 
men’s goalie sticks; 3 boys’ goalie sticks; 
PS3 with games, controller etc. $200, 
rarely used. Call: 905-985-2977 


1 plot double depth or 4 cremations, 
Christ the Redeemer Mount Lawn Cem- 
etery, Whitby, $2,000. Call: 705-799- 
1548 


Paragon fine bone china, First Love, 5 pc 
settings $500; cream, sugar, serving tray 
$100; salt and pepper, new, $80. Call: 
905-432-1032 


Guinea pig cage $30; karaoke machine, 
new in box $40; 2 Koss speakers for 
computer $10; JVC cassette player, Ken- 
wood receiver, Pioneer turntable $150. 
Call: 905-725-2765 


CAWSTCA 


LOCAL 222 


i Ks 


Waterbed, pine bookcase headboard, 
dark brown $150 obo; pair Paragon stu- 
dio quality tower speakers, $300. Call: 
905-438-8863 leave message 


Step bars for Envoy/Torrent, chrome, 
$180; Yamaha snowmobiles, 1980, 
1983, running condition, $1600 obo; Co- 
bourg. Call: 905-373-4388 


John Deere garden tractor, GT275, 48” 
mower deck, 38” snow blower, weights, 
chains, tote box, A1 condition, asking 
$2800 obo. Call: 705-887-1849 


ms 


SHANNA 


DEADLINE 


FOR THE 


MARCH 2012 
ISSUE IS FRIDAY, 
FEBRUARY 10, 2012 
AT 4:00 P.M. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


ee 


Entertainment unit, glass door, oak fin- 
ish, $85; Bontempi organ $210; both exc. 
cond. Call: 905-579-3652 


TV unit or wardrobe, 79 1/2”h x 43-1/2”w 
x 24”d, cherry solid wood, asking $500; 
6 pc bedroom $400; shower door, gold, 
64-1/2” x 23” $75, all good cond. Call: 
905-434-2408 


Truck caps, maroon, 15 mo. old $995, 
blue/gray, 6 mo. old $1295, fits late mod- 
el Chev pickup ext. cab, high enough to 
load ATV, like new. Call: 905-728-0668 


Early Winters Quickchange rear end 
urethane dampener, all brackets, wide, 
5 hubs, complete $750. Call: 905-579- 
0741 


4 snow tires and wheels, 1 winter, on 
2001 Saturn, 185/165R, 4 stud hole pat- 
tern, $400. Call: 905-576-7794 


2 pc leather recliner, black sofa, love- 
seat, mint, 1 yr old, paid $2800, will sac- 
rifice for $1500 firm. Call: 905-623-4801 


Oak table, 4 chairs $225; brass chande- 
lier $75; 2 light track light $5; Cherished 
Teddies $8 ea.; Matt Sundin picture $10; 
custom linen sheers $5. Call: 905-728- 
9871 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights, chains, $700. Call: 705- 
439-1513 


Truck fender, left (driver) side, brand 
new, fits 1989-99 Chev/GMC, $175. Call: 
905-263-2847 


Ladies’ blue CAA travel purse, many 
pockets, never used, $30. Call: 905-668- 
6339 


Ladies’ medium length coyote fur coat, 
paid $3000, asking $400. Call: 705-324- 
6546 


4 Hankook winter tires, 215/70/15 on 
rims, used 1 season, $300; air compres- 
sor, 3/4 hp, 110/220v, $100. Call: 905- 
723-3687 


Snowblower for older John Deere 
160/170/180 series lawn tractor, weights, 
chains incl., $300 obo. Call: 705-799- 
0975 


Washing machine $20 obo; 19” colour 
TV, 4 yrs old, $30. Call: 905-436-0792 


2009 King Quad Suzuki ATV, 750cc, 
3300 km, A1 condition, lots of extras, 
asking $7200 obo; 1983 Yamaha Excel 
snowmobile, asking $450. Call: 905-983- 
5405 


F 
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At Mills, 
great technicians 
are easy to find. 


7 Lube-Oil-Filter and ‘ 

' Tire Rotation & Brake 

Inspection for $46.95 
A savings of $24.95 


Kevin, Combine with and save; get 10% off 
Driveability Technician any of the services listed below: 


Proud CAW Local 222 Member 4 Wheel Brake Service 
' 4 Wheel Alignments 


Coolant Flush and Fill 
Transmission Service 
Fuel Management Service 
With this coupon until February 29, 2012 
(Note: excludes synthetic and dexos oil) 


e Sales ¢ Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


nh —— WY) G 905-436-1500 
—— 1-866-874-4555 


www.tnillsbuickgmce.com 


OSHA OER CLASSIFIEDS 


24” RCA TV, works, $15, good condition. 
Call: 905-245-9979 


Casement windows, two 8’2” x 5’3”; one 
6’2” x 5’3”; one 6’2” x 3’4-1/2”; two 2’-1/2” 
x 5’4-1/2”; two 41” x 5’4-1/2”; two 41” x 
5’4-1/2”; two 41” x 3’4-1/2”; one 61-1/2” 
x 3°4-1/2”. Call: 905-263-2940 

Newer model stationary bike, good con- 
dition. Call: 905-579-9318 


Men’s downhill Dynastar skis, 175-305 
and boots sz 9; men’s cross country skis 
190-75 in, boots sz 9, plus wax, with 
backpack, exc. cond., best offer. Call: 
705-696-2239 


New 48” shower with seat, pre-plumbed, 
paid $2750, asking $2000; new de- 
humidifier $225; 24” TV with remote, 
free. Call: 905-576-5186 


Washer; dryer; chesterfield & chair; wire 
dog cage. Call: 905-725-7249 


Zephyrhills Florida, park model, sun- 
room, carport, all amenities, many GM 
retirees, $29,900, photos/info to your 
email. Email: cousingus@yahoo.com 


1 acre-plus waterfront lot, north of Napa- 
nee, small spring-fed lake, dock, shed, 3 
cabins, asking $144,900. Call: 905-576- 
6208 

Storm doors, brown 36x79, white 36x79; 
air compressor, 2 hp twin cyl; pressure 
treated 3/4 x 5” x 14’ tongue & groove 
board, 120 pc. Call: 905-723-6841 


2005 Triton 2 ATV trailer, larger tires, 
stand, spare tire/rim, used 3x, sides fold 
down, easy access/exit, like new, $1500 
obo. Call: 905-728-7876 


2009 Chevy Cobalt XFE, factory war- 
ranty, 55,145 km, black/gray interior, 1 
owner, all service records, $7500. Email: 
iroc88 @nexicom.net 


Old bank desk made by Art Woodwork 
Ltd. Montreal, 6 drawers, includes file 
drawer, $75; 7-gun safe, 55” x 21” x 10”, 
$75. Call: 905-723-7727 


40” long chest freezer, works well, $100 
obo. Call: 905-809-0838 


Single stage snow thrower, value $350 
sell for $250, used 1 year, bought Feb 
2010, tuned up. Call: 705-324-4833 


New snowblower, used twice, 36” wide, 
fits any lawn mower, $1000 obo. Call: 
905-986-5274 

1991 Mallard park model, Buckhorn 
area, 40’ x 12’, 2 bdrm, 22’ x 10’ add- 
a-room, 15’ x 10’ covered deck, shed, 
$64,000. Call: 905-743-0660 


’@ 3 Woualte: 
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Viking 5 hp snowblower, good working 
condition, 24” blade, $150. Call: 905- 
430-9343 


3/4 acre lot on pave road near Pontypool, 
excellent country setting. Call: 705-277- 
3083 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
—t— ENGINES 


MURRAY MKARCHER 


LAWN-BOY 


@€ODIAK =D Powermate WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


hw ARMANI 


905-579-6411 «== 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


etting 


ids 


Orange canaries. Call: 705-277-9495 


Lathe, drill, miller, smithy type machine; 
8” ice auger; new Struther Dunn 110 volt 
relays with base; patio woodstove. Call: 
905-725-8675 


Ibanez electric guitar with hardshell 
case, Fender amp, $185 pkg; GM Proud 
jacket, L, worn once, $35. Call: 905-623- 
2611 


1991 34’ park model Florida, 1 owner, 
non smoker, furnished, 10’ add-a-room, 
tool shed. Call: 905-438-8151 


Knitting machine, Singer LK150, intarsia 
& lace carriage, YC-6 single & double 
bed yarn changer, patterns, books, ac- 
cessories, best offer. Call: 905-668-4919 


Chrome rims with Goodyear Eagle tires, 
P285/50R20, fits GM 4x4 pickups, ask- 
ing $1200. Call: 905-579-3422 


Crank up hospital bed, single, free for the 
taking. Call: 905-725-8890 


200 gal. oil tank, 2 yrs old, $400 obo; oil 
fired water heater, $150 obo. Call: 905- 
725-2038 


Rectangular pine table, needs some re- 
finishing, 6 wood chairs; woodstove with 
fan, CSA approved. Call: 905-432-1053 


Wood lathe, industrial Beaver power 
tools, 3 ft long bed, 4 ft overall, mounted 
steel plywood base, unmounted motors, 
various attachments, $200. Call: 705- 
654-3833 


New beaded wedding dress, sz 7-8 
$290; new bar fridge $100; antique 
dressing table $60; 1950s mirror $45; 
white closet, dresser, $35 ea.; dog cage 
$15. Call: 905-723-1683 


Hannah keeps up with her sister and brother 
with the help of her Nurmi Neo Walker. 
~Client since 2003~ 


DURHAM 
5S MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 
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HP Deskjet printer/copier/scanner $25; 
refillable plastic beer bottles, $5 per case 
of 24. Call: 905-432-3217 


1981 Grand Prix snow tires, P195/65R14, 
used 1 winter; manual treadmill. Call: 
905-623-5653 


Dresser, 7 drawers one side, cupboard 
on other; 100 sq ft ceramic floor tile, used 
but good condition, free. Call: 905-430- 
1664 

1969 BSA 441 Shooting Star, runs great, 
strong motor, new rear tire, on road 
Now/11, asking $3500. Call: 905-571- 
1290 


30” electric Kelvinator stove, cream col- 
our, exc. working order, asking $150 obo. 
Call: 905-576-5429 


Ladies Rossignol ski boots, size 39, exc. 
cond., $35; ski suits, sizes 10 & 12. Call: 
905-240-0810 


@, 


SUPPORT THE 
UNITED WAY 


L ™ 
feet! o 


CHEVROLET 


Ll 
Roy 


Nichols 


Courtice Rd. 


Townline 


46 ° THE OSHAWORKER 


Diamond ring, 14k yellow and white gold, 
.47 weight, VS-2 clarity, F colour, good 
cut, $1200 firm, certified cheque only. 
Call: 905-419-4344 


1986 Yamaha Bravo 250, 1994 Polaris 
4x4 400 auto, they need TLC; Stihl 026 
chainsaw; Raven acoustic guitar. Call: 
905-723-6929 


Fridge, stove, both good cleaning work- 
ing condition, asking $250. Call: 905- 
579-6323 


Singer treadle antique sewing machine, 
late 1800s, good condition, works, ask- 
ing $150. Call: 905-725-3701 


Truck cargo box; antique rocking chair; 
dining tent; dishwasher; new Danby 
microwave; new Toshiba TV; white table 
with extension. Call: 905-725-8343 

New aluminum shutters, 12x36” $20 pair; 


12x60” $30 pair; 12x84” $40. Call: 905- 
723-7228 


Remote golf caddy $575; snowboard 
$140; hockey goalie equipment; golf 
shirts; golf clubs; glass for 1950 Chev 
deluxe 2 door. Call: 905-987-3161 


Kitchen table, 36 x 56”, 2 leaves, 4 
chairs, $150 obo; oval table 40 x 50”, 4 
chairs, $200 obo; 60 gal. cement tank on 
wheels $30. Call: 905-723-7228 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


JANUARY/FEBRUARY 2012 


Motorcycles, older 350CB Honda (parts 
bike), 1980 650 Yamaha Maxim, good 
running order, make an offer. Call: 705- 
357-3011 


4 office chairs $50; dining room table, 
seats 8 $200; steel front entrance door 
$60; manual treadmill $75. Call: 905- 
576-0133 


WANTED 


Taxidermy mounts; birds, big fish, wild 
cats; also, older goalie masks, 1950s- 
1980s. Email bill.masks@hotmail.com 


Old books wanted, non-fiction, fiction, 
history, military, biography, sports, manu- 
als, etc., if it’s old and paper I’m interest- 
ed. Call: 905-448-3125 or 905-213-9111 


Older house trailer, 14-21 ft., any condi- 
tion, cheap. Call: 905-576-8860 


Sliding tub door, the fellow who called 
with swan door design, please call me 
back. Call: 905-725-9387 


Log splitter, 35 ton Champion. Call: 905- 
983-9538 


TimeLife book, white cover, How Things 
Work In Your Home and What To Do 
When They Won't. Call: 905-434-5412 


Two books by Jean M. Auel, The Mam- 
moth Hunters and The Shelters of Stone. 
Call: 905-728-1021 


Older guitar or amp, working or not, will 
pick up and pay cash. Call: 905-576- 
0060 


1989-93 Geo Metro or Chev Spring; 
2002-06 Dodge Caravan, both for parts 
or as is. Call: 905-571-4471 


Huge Selection of New 
Models for sale! 


Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 

Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


USED VEHICLES 
Canada 


EI Goodwrench 


It's that time of year again. 


RRSP tax deadline is February 29, 2012. 
Special RRSP Line of Credit at 3% . 


Talk to us about our secure and flexible RRSP 
options and make your contribution today. 


[T: 905.728.5187 TF: 1.800.268.8771] 
Branches in Oshawa and Bowmanville. 


Auto Worker Comanavnciliy 


Credit Union 


WWwW.awccu.com 


TCA 
1937 $ LOCAL 222 2012 


Historical 
Opgn flous¢ 


When: _ Friday, March 2, 2012 


Where: CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 


Time: 8:00 a.m. to 1:00 p.m. 
Admission Free 


Come visit our Historical Open House: 
Enjoy a glimpse of our proud past through memorabilia and videos. 


Pinner & Daneg 


When: — Saturday, March 3, 2012 


Where: LVIV Hall 
38 Lviv Ave. Oshawa 


dne: Cocktails 5:00 p.m. 
Dinner 6:00 p.m. 


$35.00 per person 
Tickets available at the CAW Local 222 Union Halll. 


Proudly Celebrating 75 Years 
of Serving the Membership 


PM40032015 


